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HUDCD - Irdio’s premier techmo-financial institution in the field of Houging and
Urban Infrestructure Development estohlished in 1970, a notion wide orgorization,
require professionals to fill up the pasts of Troinee Officers in the poy scale of
R, 16400-3%-40500 (TDA pattern) in the folowing disciplines:-

QUALIFRCATION:
: _ .
1| Prapcn | (Ghal & fechileching) - Becheiors Degres in Civl [ngg. Aechilechurs, ]
Frefereid; Posl Graduals DegresyTiploma in amy of  he subiects nalated 1o Chil
Engg. Archibactune | Town Fanning.
Blarsing
| Bty Dogres | Masters Dogees of B0 dipksra i Mansing {Cosdidatis with
f Degres In Engineering ! Arcubssium with Mastisr or G Digiema in Fansing am
2k ahgibie]
2 Finaindi: mm-ﬁmnﬁm!mmﬁmln
Finance] of Post graduall Gent. Ruscogeinec]
BE) Liw | Bacheior's Cegree in Law (LB, T

Frefemed ; Hasters egres in Low (LLM) —

YACANCIES:
A panel of candidates for 65 posts in the Tollowing disciplines shall be created in ander
ba conver all current, nisultant and futune vaandes:-

I T Wesfpests o e o
Discipline Todal uR 5C 5T [ e
Frojects 0 15 [ & ({imchuing 1 1 ] CeHOL), Y
{Adecaion of 30 Lz
BEIS])
CMiEngg. -0
Archibectre -5
Planning -5
Arar F-1 13 | 6 reciing & 3 jwching 1 b OH (DA, OL, BLY,
1 ) ] HH
Lot 7 ¥ 1 1| Toredng1 | OH{CLELOAL),
[ — 1 | BIND{NG |

Abbreviation used
(0L — one leg, @& - One &, GAL - One Arm and one leg BL - Bath Leg,
Blinc{LW) - BSnd(Low vision}, HH = Hearing impalred)

Total 4 vacances (2 VH (V) and 2 HH) are reserved for PWD cendidates of the above
65 vacendes. PWD candidates of relevant categories applying against a vacency
spedfically reserved for them shall be elighle for the benefit of resenvation/
conoessions, iF thisy are suffering fram not less than 40% of the relevant disability.

AGE LIMIT.

® Upper Age limit & 26 years &5 on 10.09.2016 e canddates bom before
11.09.1990 need not apply, Relnation in Upper Age limit will be provided as
pear Govt. Rules,

» Candidates selected can be posted anywhere in India at the discration of the
Managament.

» The application fee for applying for the ebove posts i Rs.300/-(application foe
15 esempted for SCST/PWD candidates).

» The detals regarding date of birth, qualification, percentage of marks obtained,
year of passing and respective SchoolfCollege)/University, wark experience, i
By,

= Choice of City to be opted for online test |s reguired to be provided in the online
application in the required columns,

Candidates fulfiiling the prescribed eligiblity critera should apply online rough HUDOD
wiebsia! whew, IUGED.0rG. Na other means/mode of application shall be accepted,

Ther relevant link for subimission of anline application will be avallable from 10:00 hrs.
on 10.09.2016 under the head "Caresrs” and submission of apolication will be allowed
on the website up to 18:00 hrs. til 30,09.2018,

Candidates ane advised to go through the recrulment specifications for the posts and
ascertain their aligibiity before filing in the application online. The candidates shoud
ensure that thee detalls entered in online application ant eomect, On submission of filled
In appication online, candidate s required to download the Application Form generated
by the syster with wnique registration number,

BESERVATIONS AND RELAXATIONS:

1. Reservation and relawation for 5C 5T/ OBC will be provided & per Government
guidelines. Category {SC / ST /0BG PWD (persons with disability)). Onos filled
in the online epplication form will not be changed and no benefit of other
category will be agmissible leter on. The reserved category candidates are
required to produce onginal certificate in the prescribed farmat of Governiment of
India, isswed by the competent authority, at th fime of interview, IF called for.

2, The upper age limit Is refaced by 5 years for SC [/ 5T, 3 years for OBCs (Man-
Cresgrry Layer) candidabes, Tt bs refacrd by 10 years for PWD-General, 13 years
fior PWWDHDBC ard 15 years for PWD-SC/ST candidates.

3, The OBC canddates who belong o “Creamy layer” are not entitled for
concession admisshble to 0BC mtegory and such candidates hawve to Indicate
their category as General. The CBC (Mon Creamy Layer - NCL) candidates are
required to submil requiske certificate In preseribed format of Government of
India, from a Tasued in e current year. Further, OBC [NCL)
candidates will have to give a seif undestaking indicating that they belong to 0BC
(NCL) cabegory also at the time of Intervew, if called for.

4. Departmental candidates spplying for suiable position wil be given relacation in
age limit by 5 years,

SELECTION PROCESS
1. Computer Based Test —
a.) Bigibde candiclates will be required o appear for Computer based
onling test. The exact date of the test shall be communicated o the
candidates through admit card to be downloadied from HUDCD website
ey, huadon.org
b.) The Computer Based test shall comprise of the following teo Sectons
S Moo | Subject
I Concerned  subject  of  reevant | 100

Duration

INu of

€.) Thiere: s no negative: marking for Wrong Answers.

d.)The leval of the domain subject will be as per the presorbed
qualification In relevant discipling.

) Medium of test will B2 in English and Hindl,

L. Persgnal Interview —

From amang those who qualify in the Computer Based Test, candidates will
be shortiisted for interview For which call letters will be uploaded on
HUDCD wabsite and candidates will be intimated for the same

3

throwgh 5M5s and Emails. No other communication will be sant to
the candidates for this purpose.

The Candidates short-listed on the basis of performance in the online best will
e cabed for personal inbendew for which reimbursement of to and fro single
2™ AL Rail{Bus fane from the nearest rilway station of the mailing address bo
the place of intendew by the shortest route will be aliowed on produdion of
nepessary FECeipts.

. This Compuber Based besk will be conducted ak 21 Cibes namely Ahmedahad,

Bhopal, Bangalore, Bhubaneshwar, Chennal, Chandigarh, Dehi, Dehradun,
Guwahatl, Hyderabad, Jaipur, Jammu, Kolkata, Kohima, Lucknow, Mumbai,
Fatna, Ralpur, Ranchi, Thiruvananthapuram, Vijayawada. The
list of Cenlres & tertative and places can be changed at the discretion of
HUDCD, Mo TAMDA will be paid for appearing in the Computer Based test.

. Selected candidates will be placed in the pay scale of Re. 16800 - 3% - 40500

(LD pattern) during one year training. On successful completion of training
period, these candidates will be considerad for regularization as Officers in
the pay scake of RS 16400-1%-40500. Besides basic pay candidates will alsg
b paid Dearmess Allowance, House Rent Allowance, perquisites & allowances
and will also be entitled for ather berafts such as leave, madical treatment,
provident Fund, Gratulty ebe, 85 per company rues in foroe from Hme to time
during training | after reguiarization.

11.

12

13.

14,

15,

16

17.

19,

A candidate can apply only for ane post,

Oty Full tme Regular courses will be considered. Degres/Diploma must be
from University | Institute recognized by LGC/AICTE.

Those studying in the Anal year of a particular course are ako elighble o
apply. Howeves, they will hawe to submit the proof of completing their course
priaf ko the holding of the Interview | selection process.

M Té will b= paid to the candidates fior appearing in the written test,

For daiming relacation, the reserved ctegory candidates should keep with
them a copy of the original Caste/PWD certificate(s), in the Proforma
presoibed by Gowt. of India, issued by the Competent Authority, which will
be reguired to be submitted &t the time of Personal Intendess, If called for. In
addition, the OBC (NCL) candidates will be reguired to submit a valid caste
certificate in the prescribed format applicable for purpose of reservation in
appontment o posts under Govk of IndigfCentral Government | Public
Sector Undertaking as contained in DOPT Mera Mo, 36006/2/2013-Estt{Fes.)
dated 30.052004 from a Competent Authorty sseed In the wear of

advertisement. Further the OBC (NCL) candidates will hawe to ghve a seff-
undertaking, at the time of Personal Interviews, if called for, indicating that
they belong to OBC-Mon Creamy Layer. Candidates beknging to 0BC
catagary but falling in creamy kyer and thus not entitied to OBC reservations
should indicabe their category as "General® provided they meet the age
oriteria specified for general category candidates.

As regards reservation for Persons with Dissbility, the wacandes are to be
filke] bry vwiary of horizontal inter-locking Reservation System &5 per rubes,

Condidates presently employed In CentralfState Governiment Departiment,
Central/State PSS or Semi Government Organization shall efther farward
their application (printout of ONLINE application) though Proper Channel or
shall produce NOC from their present emploper at the time of Interview.
In case, the apphcation of the candidate is not forwarded throwgh proper
channel, or the candidate fails to produce NOC from his/her present emplayer
at the time of inberview, his/her candidature will not be considered,

Candidature of the registered candidate is liable to be rejected at any stage
of the recruitment process or after recruitment or jaining, iF any information
provided by the candidate is found to be false or s not found Inconformity
with eligibility criteria mentioned In the advertisement.

Mere pdmission to the Selection Process does not imply that the Company
(HUDCO) hes been satisfied sbout the candidate’s eligiblity. In case It s
oetected at any stage of the recrultment process that a candidate does not
fulfill ary of the eligibility eritéra, and/or that hefshe has fumnished any
incomect information o has suppressed amy material fack(s), his/her
candidature will stand cancelled, IF any of these shortcoming(s) &fane
E:tegteﬂ even afer appointment, hisfher services will be summarite

The: application fee will not be refunded under any dreumstances.

Reguest for change of Maling address/emall 1Dyjcategory/pasts/ dty for
Computer Based test centre a5 declared in the online application will nok be
enteraingd.

Candidates should possess a valld email ID. Candidates arm advised to keep
the email ID{ts be entered compulsarly in tha onlne application form Jactive
for at least one year. Mo change In the email 1D wil be aliowed once entered,
Al information/communication regarding participsting in the Sedaction
Process shall be provided through email to the candidates, found apparanthy
efigibhe, based on the onfine application data, Responsibilities of receiving and
downkading of information/communications, etc. will be of the candidate.
HUDCO will not be responsible for afy loss of emall sent, dus to

iralidiwrong email 1D provided by the candidate and no correspandence in
thies: regand will be entertined.

The names of candigates caled for Computer Based Testfpersonal intervdiew
will be displayed on wwwhsdoo.org  under head *Careers”. Candidates are
advised to follow the welbsite for the lstest information in this regard. Only
shortlisted candidates will be intimated simuitanacusly through E-mail for the
prapased Computer Bastd TestPersonal interview, However, HUDCO will not
be responsibe fior any delay or non-delivery on Its part

HUDCD reserdes the right to cancel this advertisement andior the selection
process for any of the above posts withaut assigning any reason. Ay
oarrigendum/addendumyerrata in respect af the above advertisement shall be
made svailable only on cur webste wwwhdeoorg  under the head
“Careers”. Mo further press advertisament will be given, Henoe prospactive
applicents are advised to visit HUDOD webste regulary for latest update with
regard to this advertisement.

Candidates should retain thelr copy of Pay in e-recelpt and Registration Slip
&5 they can be asked to produce it for future reference,

The posts advertised are tentstive, HUDCD reserves the right to
cancelrestrictfenlarge, modify/alter the requirements adwertised, if need =
arise, without (ssuing ary Further notic or assigning any reasan theneta,

Cowrt of jurisdiction for any cispute wil be at Delhi
For amy queries, canddates can go through "Frequentty Asked Questions
(FAQs) at orline application site, Camvassing In any form shall be corsidered
a disqualification for employment in the Company.

Aty darification required In connection with the application would ba refiemed
[ the link provided to the vendor
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Continued from Page. 6
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c)

vi.

Vii.

viii.

of Rs.7500/- per monthin the IDA Pay Scale in the first year and Rs.7575/- in the second
year. Besides basic pay, they will be entitled to get Industrial DA, HRA, Transport
Subsidy, CPF/Gratuity etc. as per rules of the Company.

The candidates engaged on contract in Semi Skilled Gr-IIl (IDA-4A) category will get
basic pay of Rs.7250/- per month in the IDA Pay Scale in the first year and Rs.7323/-in
the second year. Besides basic pay, they will be entitled to get Industrial DA, HRA,
Transport Subsidy, CPF etc. as per rules of the Company.

The candidates engaged on contract in Semi Skilled Gr-I(IDA-2) category will get basic
pay of Rs.6000/- per month in the IDA Pay Scale in the first year and Rs.6060/- in the
second year. Besides basic pay, they will be entitled to get Industrial DA, HRA, Transport
Subsidy, CPF/Gratuity etc. as per rules of the Company.

Leave

The appointees shall be entitled to 12 days Casual Leave during the first year of
contract. However, in the second year of the contract in addition to casual leave, they
will be entitled to other types of leave as per rules of the Company.

Method of Selection
Forthe postsatSr.No 1 to 4 Written Test.

For the other post, Written Test will be conducted followed by Trade Test. The
candidates qualifying written test will be called for Trade Test.

How to Apply

Application in the format given at the end of this advertisement may be down loaded
from our website www.mazagondock.gov.in under the head ‘Career-Non-Executives’
and sub head “ADVERTISEMENT REF. NO HR-REC-NE/BL/83/2016”.The application
should be filled legibly in Hindi, Marathi or English in Block letters on an A-4 size paper.
Application not submitted in format may be rejected.

A separate application for each trade has to be submitted in case the applicant desires
to apply for more than one post.

Candidates must attach self attested copies of certificates in support of their age,
qualification, experience, caste certificate, defence discharge certificate & driving
licence along with the application. Candidates are also advised to bring all original
certificates for verification during interview. The OBC candidates seeking reservation
are required to attach valid certificate regarding OBC (Non-Creamy Layer status) and
the SC/ST candidates seeking reservation are required to produce validity certificate
regarding Scheduled Caste / Tribe from the Competent Authority at the time of joining.

Candidates serving in Government/Quasi Government offices, Public Sector
Undertakings are instructed to submit their application through proper channel. In
case, he sends an advance copy of the application, he will have to submit a “No
Objection Certificate” from his employer at the time of Interview / Trade Test, failing
which his candidature will not be considered.

SC /ST & OBC (NCL) candidates are required to produce a caste certificate only in the
prescribed formatissued by any of the following authorities :-

District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner /
Additional Deputy Commissioner / Deputy Collector / 1st Class Stipendiary Magistrate
/Sub Divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant
Commissioner.

Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency
Magistrate.

Revenue Officer not below the rank of Tehsildar and Sub Divisional Officer of the area
where the candidate and / or his family normally resides.

Administrator / Secretary to Administrator / Development Officer (Lakshdweep &
Minicoy Islands).

Candidates claiming reservation under Persons with Disability category are required to
produce Medical Certificate in prescribed format issued by the Competent Authority
as stipulated in Persons With Disabilities (Equal Opportunities, Protection of Rights
and Full Participation) Act, 1995 having 40% or more disabilities in the category of
OH/HH as the case may be.

Processing Fees of Rs 100/- (Non-Refundable) needs to be deposited at any nearest
branch of State Bank of India(SBI) by using challan form only. However candidates
belonging to SC, ST, PWD & Ex-servicemen category are exempted from paying the
Processing Fee. The candidates are required to download the Challan Form available at
the end of the advertisement. The candidate should fill up all the three parts (Banks
copy, MDL Copy & Candidates copy) of the challan. Deposit cash of Rs.140/- (Including
Bank charges of Rs.40/-) at the nearest SBI branch. The Bank shall retain its copy
(Bank’s copy) and return two parts(MDL’s copy and Candidate’s copy) of the Challan to
the candidate. Any other mode of payment other than challan will not be considered.

The candidates should fill the application in the prescribed format in all respects.
Candidates should send their applications along with MDLs Challan copy & all
enclosures to DGM (HR-Rec-NE), Recruitment Cell, Service Block- 3rd Floor, Mazagon
Dock Shipbuilders Limited, Dockyard Road, Mumbai-400010 on or before
28/09/2016 through courier or by post only. Indicate “Post Applied For:

” onthe Envelope. Internal candidates who are meeting the qualifying
requirements may apply for Higher Grades irrespective of the date of completion of
their contractual period.

The list of eligible candidates will be displayed on our website www.mazdock.com
under the head ‘Career-Non-Executives’ and sub head “ Written Test List for AD No-
83 ” as well as Company’s notice board on 14/10/2016 along with Date & Time of
Written Test . Final list of short listed candidates will be hosted on our website under
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the same head & Company’s Notice Board.
General Information:

The applicant must ensure that the particulars furnished by him/her are correct in all
respect. In case it is detected at any stage of recruitment or even after the
appointment on contract basis that he/she has furnished incorrect/false information
or has suppressed any material fact, his/her candidature will stand cancelled and
his/her services are liable to be terminated without compensation.

The candidates selected for appointment are required to work in different shifts on all
working days and places as identified by the Company.

Only eligible candidates will be called for Written Test.

Contract appointment for maximum period of 2 years of selected candidates is subject
to their being declared medically fit by the Chief Medical Officer of the Company as per
required standard of health & fitness as per prescribed rules.

The decision of the Company in all matters regarding the eligibility criteria, Trade Test,
Selection procedures would be final and binding on all the candidates. No
representation or correspondence will be entertained by Mazagon Dock Shipbuilders
Limited in this regard.

The contract appointees shall have no right to get absorbed in the Company at the end
of their contract, this being the essential condition of this contractual appointment.

Canvassing in any form will be a disqualification for appointment. h. Management
reserves theright to cancel or modify this advertisement at any stage.

In case of any dispute, jurisdiction shall be court at Mumbai.
Camera / Mobile with camera is not permitted inside the company premises.

Candidates are requested to refer MDL website for further corrigendum (if any) to the
advertisement.
DGM (HR-REC-NE)

3
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MAZAGON DOCK
SHIPBUILDERS LIMITED

(A GOVERNMENT OF INDIA UNDERTAKING)
SPECIAL RECRUITMENT DRIVE

ADVERTISEMENT REF.NO DIV-REC-NE/BL/83/2016

Vacancy Notification for filling up backlog vacancies in Technical Staff and Skilled /Semi
Skilled Grade Industrial Operatives & Security Sepoys from SC, ST, OBC (Non-Creamy
Layer) invarious trades for appointment on Contract Basis for amaximum period of two years.
Mazagon Dock Shipbuilders Limited invites applications from eligible candidates in the
category of SC, ST, OBC (Non creamy Layer) for the posts of Technical Staff and operativesin
various trades in Skilled & Semi-skilled for appointment on Contract Basis for maximum
period of two years.

Post to be Advertised
sr. | Trade OBC | SC | ST | TOTAL
Skilled Grade-I{IDA-5)

1 | Jr. Droughtsman 2 1] 1 3

2 | Jr. Planner Estimator (Mechanical) i ir | 1

3 | Jr. Quality Inspector (Mechamical) 2 L\ | 3

4 | Store Kesper {0 1] 1 1

5 | Fitter | il 1] 2 2

| Structural Fabricator 13 i 1] 13

7 | Rigger 26 0 2 28

8 | Compressor Attendant 1 1] 1] 1

Y | Brass Finishers | 1 { i} 1

10 | Machinist 1 i 1] 1

11 | Millwright Mechanic 1 0 1 2

12 | Electrician {J 2 1] 2

13 | Electronic Mechanic 1 1 i} 2

14 | Carpenter 0 1 1] 1

15 | Composite Welder 3 0 2 5

Semi Skilled Grade-1IIDA-4A)
16 | Security Sepov (Ex-servicemen) 1 1 1] 2
17 | Laskar i 1 1]

Semi Skilled Grade-I(IDA-2)

18 | Fire Fighter 1 1 2 4
|19 | Utility Hand{Semi-Skilled ) | 3 [i] 0 3
|20 | Chipper Grinder | 4 0 1) 4

TOTAL (] 7 13 B

The vacancies in PWD categories will be filled as per Govt of India guidelines. PWD (OH) &
(HH) posts are identified for all trades except Rigger, Security Sepoy, Laskar, Fire Fighter and
Utility Hand(Semi-Skilled)

1, Essential Qualification / Experience :

Sr | Category Essential Qualification & Experience

1 [Jr Must have passed S5C or equivalent examdnation conducted by a Board recognised by the
Draughtsman | Gove, and must have passed the “Mational Apprenticeship Certificate Examimation in the Trade

of “Dravghtsman’ in Mechanical Stream conducted by NOVT of the Directonme General of
Employment & Training, Ministry of Labour. Govt. of India

2| Jr. Planner st have passed S50 HEC wath full time three years Diploma with aggregate 55% marks or
Estimator full time Dwegree with pass class  in Mechanical (Mechanical/Mechanical & Industrial
iMechanical) Engg.Mechanical & Production Engg./Production Engg.) or Marine Engineering in

Examination condscted by CRowl. mc:pgni.wl.l Technical Board £ Universaty,

3 Must have passed S5C  with full time three vears Diploma with aggregate 33% marks in
Jr. Q“H“l}' Mechanical ( MechanicalMechamcal &  Indusiial - Enggo/Mechanical &  Production
Inspector Engg./Production Enggl or Marine Engineering in  Examination conducted by Govt.of India
(Mechanical) | recognised Technical Board.

4 | Store Keeper | Must have passed 55C f HRC with full time three years Engineering Diploma in Mechanical,
Electrical, Electromics, Electronics & Telecommunication, Instrumentation and Computer
engineering _Addinonal gualification in Material Management & Knowledge of Computer will
be Preferrel,

5 | Fitler* Paszed SSC or Lu.]uivzh.'nl exarmanalyon conductad by @ Bl rL'L'\i:-!_IIKL'I:I |'|3,I the Goveramenl
and must have passed the “Natomal Apprenticeship Centificate Examination™ in the trade of
“Fitter”. The candidate who have worked in MDL/Shipbuilding indusiry as a Fitter for
minimum one year bt undergone Apprentice Training in any other trade can apply for the post

of Ftter darectly.

Passed S8C or equivalent examination conducted by a Board recognised by the Government
aned Matiomsl Apprenticeshap Certificate Examination passed in the irade of “Structural Fitter /
Fabricator”, The canchiclite having National Apprenticeship Certificate examination passed in
“Sheet Metal Worker” trade will be considered for “Trainee Structural Fabricator™.

6 | Structural
Fabricitor*

7 | Rigger® Passed VI sid and the National Appremticeship Cemificate Examination passed in the trade of

“Rigger™,

Compressor Attendant is not a designated trade under Apprenticeship Act. The candidates who
have passed S50 & NAC in Millwright Mechanic or Mechanic Machine Tool Mainlenance
and worked in MDLS Shipbuilding Industry as o Compressor Attendant for minimum one year
may apply for the post of Compressor Attendant. However, the experience centificate should be
crlified h}' their Persommel I}|,.-p1. In case of |1|1n-:|vui|:|l'rilil}' of candidates s {_]vlllrlrl,:xxur
Attendant, candidates having passed 55C and passed NAC examination in the trade of
Millwright Mechanic or Mechanic Machine Tool Maintenance may apply for the post of
“Traipee Compressor Attendant”™.

& [ Compressor
Attendant®*

Brass
Finisher*

Bruss Finisher is not a designoted trade under the Apprenticeship Aot The candidate who
have worked in MDL/Shipbuilding industry as a Brass Finisher but have undergone
apprenticeship training in any trade can apply for the post of Brass Finisher directly.
g However, the experience certificate should be certified by their Personnel Dept.

Condidate who have passed "NAC™ in the trade of “Machinist™
experience can apply for the post of “Truinee Brass Finisher”

without Shipbuilding

Machinist Passed S5C or equivalent examination conducted by a Board recognised by the Government
10 and Mational Apprenticeship Centificate Examination passed in the trade of “Machinist™.
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Millwright S5C or eguivalent with National Apprenticeship Certificate Examination patsed in the trade of

11 | Mechanic "Millwright Mechanic / Mechanic Machine Tool Maintenance”.

Passed S5C or equivalent examination conducted by a Board recognised by the Government

12 | Electrician and the Mational Apprenticeship Certificate Examination passed in the trade of “Eleetrician”,

13 | Electronic Pasaed S8C or equivalent examination conducted by a Board recognised by the Government
Mechanic und Mational Apprenticeship Certificote Examination pussed in the trade of “Electromic

Mechanic™
14 | Carpenter Pazaexl VI sid anc Mational Apprenticeship Centificate Examination passed 1 the rade of |
“Carpenter”,

15 | Composite Pasaed VITI std and the Matbonal Appremticeship Certificate examination passed in the trade of |
Welders “Welder / Welder (GEE)

16 | Securily Must have passed 55C or equivalent examination conducted by a Board recognized by Govi.
Srpo:p O rl:Lssn:d Tz .-\.rln:,' lass = | examipation or -:u.ll.ri valent examination in the Nil\'_‘f o Aar
(Ex- Foree and has put in ol least 15 years of service in the Armed Foroes of the Union and is
servicemen) otherwise considered fit to hold the post in view of his expenence and other gualifications.

Candidates conversant with Security Duties and holding valid commercial driving licence
will be preferred.

17 | Laskar Passed 850 or egpivalent examination conducted by a Board recognised by the Government,
General  Purpose(GP)  rating course  with ome  yesr experience ss Crew on board
Tug/LaunchVessel of 226 BHP or above. GP rating certificate issued by
DG shipping approved institules will be considered, Knowledpe of Swimming is Compulsory.

O

Mon GP rating with 3 year experience as Crew on board Tog/LaunchiVessel of 226 BHP or
above, Knowledge of Swimming is Compulsory.

1% | Fire Fighter Candidates must have passed S5C or equivalent with Diploma £ Certificate in Fire Fighting of

miri mum six months durstion from a Gove recognised instinne. Candidates must posses a valid
Ile:lu:,r Illl:,r Wehicle Licence.

19 | Utility hand | Uhility Hand is not a designated trade under the Apprenticeship Act. Candidates who have

(Semi Skilled) | passed S5C with MAC in any trade and have worked in Shipbuilding industry a8 Unility Hand
for minimum period of one vear may apply for the said post, However, the experience
certificate should be certified by their Personnel Dept,

20 | Chipper Chipper Grinder trade is nol a desi gnated trade under Apprenticeshap Act, Candadates who have
Grinder passed 58C and NAC in any trade and have worked in Shipbuoilding industry as Chipper

Grinder for minimum period of one year may apply for the said post directly. However, the
cxperience certificate hould be certified by the Personnel Dept.

* The candidates who have worked as Fitter, Structural fabricator, Rigger, Chipper Grinder,
& Compressor Attendant in MDL/Shipbuilding industry for minimum one year having
passed NAC in different trades may apply directly to such trade. However, experience
certificate should be certified by their Personnel Dept.

In case, sufficient numbers of candidates are not available from the respective trades, the
candidates who have passed NAC in Fitter trade will be taken as Trainee Structural
Fabricator and Trainee Rigger for a period of two months. The candidates having passed
NAC in Sheet Metal trade may also apply along with Structural Fitter for the post of Trainee
Structural Fabricator. On completion of 2 months’ training, Trainee Structural Fabricator,
Trainee Rigger and Trainee Brass Finishers will be trade tested and if they qualify in the
respective trade test, they will be appointed as Structural Fabricator, Rigger and Brass
Finishers on contract basis for a maximum period of two years including training period. If
the candidate fails in the trade test, his/her services will be liable to be terminated
forthwith. During the training period trainee will be paid a stipend of Rs.5000/- per month.

There will be common merit list for the post of Fitter, Trainee Structural Fabricator
(including NAC—Sheet Metal) and Trainee Rigger for selection from the Fitter trade.

** Candidates selected as Trainee Compressor Attendant & Trainee Brass Finisher will be
imparted four months on the job training. On completion of training, the Trainee
Compressor Attendant & Trainee Brass Finishers and will be trade tested and on qualifying
the test they will be appointed as Compressor Attendant & Brass Finishers respectivelyona
basic pay of Rs 7500/- pm on contract basis for a maximum period of 2 years including the
training period. During the training period trainee will be paid a stipend of Rs.5000/- per
month.

3. Desirable Experience: Work experience in the relevant trade/function in a
Shipbuilding industry for minimum one year duly certified by their Personnel
Departmentis desirable.

4. Agelimit: The maximum age limitis 33 years & minimum not less than 18 years as on
01.09.2016

(a) Relaxation in upper age limit is 5 years for SC/ST candidates & 3 years for OBC
candidates as per Rules.

(b) Relaxation in upper age limit for persons with disability is 15 years for SC/ST and 13
years for OBC as per Govt. rules.

(c) The ex-trade apprentice of MDL will get age relaxation to the extent of their Period of
Apprenticeship Trainingin MDL as per Government directives.

(d) Candidates who have worked on contract basisin MDL will get age relaxation of 5 years
,Over and above age relaxationata, b & cabove.

(e) Ex-servicemen who have put in not less than 6 months continuous service in the

Armed Forces of the Union will be given relaxation in age limit to the extent of period
of service plus 3 years.

5. Period of Contract: The contract for all the above categories will be for a maximum
period of two years.

6. Description of Duties are asunder:

Required to work on Project 12704 outfitting Work, Project 12705 & 12706 Hull
Construction work and Project 11876 setting to work, Project 11877 to 11879
Structural outfitting ,Engineering outfitting and other associated work related to the
project.

7. PayandAllowances

a) Thecandidatesengaged on contractin Skilled Gr-1(IDA-5) category will get basic pay

Continued to Page. 5
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the above website periodically for updates. All future correspondence with
respect to the advertised posts will be made only through www.iocl.com and /
or the e-mail id provided by the candidate.

All the candidates are also advised to keep a printout of the Online Application
Form for reference as candidates are required to mention their Application No.
and Date of Birth for downloading Call letters from the website
www.iocrefrecruit.in

The cut-off date for reckoning educational qualification, experience, age etc.
shall be 31/08//2016.

Candidates who are registered with Local Employment Exchange(s)/ District
Sainik Resettlement Board/ Vocational Rehabilitation Centre for Persons With
Disabilities (PWD) and meeting the prescribed eligibility criteria, whose names
are sponsored to Gujarat Refinery against this notification are advised to
apply Online, failing which their candidature will not be considered.

Only applications successfully registered online on www.iocrefrecruit.in
against this advertisement will be accepted. Applications received in any other
format/ for any other post which has not been notified herewith/
applications/Resume/CVs etc... received through email will not be accepted.

Candidates with qualification acquired through Distance Learning Mode or Part
Time Mode or Correspondence Mode shall not be considered.

Latest Caste Certificate is required to be produced by reserved category
candidates in the proforma prescribed by the Govt. and issued by Competent
Authority only.

For claiming the benefit of OBC category, the candidate should submit a latest
caste certificate in the proforma prescribed by Govt. of India, which would,
among others, specifically mention that the candidate does not belong to the
persons / sections (creamy layer) as mentioned in column 3 of the schedule to
the Department of Personnel & Training, Government of India OM No.
36012/22/93-Estt.(SCT) dated 08.09.1993. Candidates belonging to OBC
category butfalling in creamy layer are not entitled to OBC reservation benefits.
Accordingly such candidates may choose to apply for the positions provided
they meet the age criteria applicable to UR candidates and indicate their
category as “UR’. Indian Oil Corporation Ltd. (Gujarat Refinery) being a Central
Public Sector Undertaking, only those communities that are mentioned in the
common list of OBC approved by Central Government shall be treated as OBC
for the purpose of reservation.

For Post Code 104 & 106: PWD candidates with less than 40% of permanent
disability are not eligible. The PWD candidates are required to submit a
Disability Certificate issued by competent authority as per the Persons with
Disabilities (equal Opportunities, Protection of Rights and Full Participation)
Amended Rules, 2009, failing which their candidature as PWD candidates will
not be considered. Persons with Disabilities (HH only) must be capable of
performing the task assigned to them / take instructions using suitable aids and
appliances.

Wherever CGPA/OGPA or Letter Grade is awarded in the Diploma/Degree
examination, its equivalent aggregate percentage of marks must be indicated
in the Online Application Form as per the norms adopted by University/Institute.

Candidates possessing higher professional qualifications such as BE or
equivalent, MBA or equivalent, or MCA or CA/CS/ICWA shall not be
considered. Suppression of information regarding possession or pursuing
higher qualification shall render a candidate ineligible for consideration at any
stage of selection and termination at any time during employment, if recruited.

Training period will not be counted towards experience. However, the
period of apprenticeship training in respect of candidates who have
successfully completed Apprenticeship training under Apprentices Act, 1961/
Apprentices (Amendment) Act, 1973 in the relevant trade/discipline in any of
IOCL Refineries or Industries as specified above in the Essential Qualification
& Experience criteria for the relevant post shall be considered as experience.
Age relaxation equivalent to the period of Apprenticeship training shall be given
to Apprentices. However, no additional age relaxation will be allowed on
account of experience.

Candidates employed in Govt. Dept’/PSUs/Autonomous bodies should will be
required to submit “No Objection Certificate” at the time of
Skill/Proficiency/Physical Test and produce Release Order from the employer
atthe time of joining.

The decision of the management will be final and binding on all candidates on
all matters relating to eligibility, acceptance or rejection of the applications,
mode of selection, cancellation of the selection process either in part or full, etc.
No correspondence will be entertained in this regard. Filling up of vacancies is
solely at the discretion of the management based on suitability of the
candidates and no claim will arise for employment, if some of these vacancies
are notfilled due to unsuitability/ insufficient number of candidates.

Canvassing in any form will be considered a disqualification.

The candidature of the applicant would be provisional and subject to meeting
prescribed eligibility criteria as stipulated above alongwith consequent
verification of certificates/testimonials. At any stage of the selection process, if
it is found that the candidate has furnished false or incorrect information or
suppressed any factual information at any stage of recruitment process, then
the candidature of the candidate is liable to be cancelled.

Candidates have to apply for ANY ONE POST ONLY. Candidates applying for
more than one post will not be considered and such applications will be
rejected.

Filling up of vacancies is solely at the discretion of the management based on
suitability of candidates and no claim for appointment by the candidate or any
other person shall be entertained.

. General and OBC category candidates are required to submit the ORIGINAL
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HINDUSTAN SALTS LIMITED/SAMBHAR SALTS LIMITED

(A Government of India Enterprise)
(-229, Sitapura Industrial Area, Jaipur-302022, Rajasthan, Tel. 0141-2771427
Applications are invited for recruitment of following posts and eligible candidates may apply in
prescribed format.

Name and Number of Posts Pay Scale (IDA-1997)
Corporate Office (Jaipur), Sambhar (Raj.) & Kharaghoda (Near Ahmedabad) Units
General Manager (Works)-01 17500-22300
Additional General Manager (Coml.}-01 16000-20800
Manager (Production/Bromine Plant)-01 8600-14600
Manager (Company Secretary-01 8600-14600
Mandi (H.P.) Mines

Manager (Mines)-01 8600- 14600
Manager (Surveyor-Mines)-01 8600-14600
Mining Mate-02 31504690
Blaster-)2 2850-4500

For details visit www.indiansalt.com.

Last date of submitting application: 27.09.2016

DEMAND DRAFT of Rs.150/- (Non-refundable) in favor of ‘ACCOUNTS
OFFICER, GUJARAT REFINERY’, payable at State Bank of India, Bajwa
Branch, (Branch Code - 0568), (IFSC Code — SBIN0000568) Vadodara,
towards the payment of Application Fee along with the print-out of Online
Application Form. Candidates must write their full name and Online
Registration No. on the back side of the Demand Draft. No other mode of
payment shall be accepted. No claim for refund of application fee would be
entertained under any circumstances.

G. Requirements before filling On-line Application Form:

1. The candidate must have an active email ID and Mobile Number which must be
valid for at least next one year. All future communication including
Corrigendum/ Addendum with regard to this advertisement with candidate will
take place only through www.iocl.com/e-mail / SMS Alerts.

2. The candidate should have the relevant documents/certificates pertaining to
age, qualification, caste, scanned copy of colour photograph and signature in
jpg format (size not exceeding 50 KB), Demand Draft details etc. ready before
applying on-line

3. The candidate must ascertain the correctness of all information before filling in
the ‘Online Application Form’ and its final submission. The candidate shall be
wholly/exclusively responsible for the information provided in his/her online
application form.

4. After successful registration of Online Application, the candidate must take a
print out of the filled-in on-line application form and send the same to Chief
Human Resource Manager, Gujarat Refinery, Indian Oil Corporation Ltd.,
PO: Jawaharnagar, Dist: Vadodara — 391 320, latest by 15th October 2016.
Printout of online application form along with Original Demand Draft towards
payment of Application Fee (wherever applicable) received after last date shall
be summarily rejected.

5. Candidates should super scribe the Name of the Post applied for and Post
Code on the top of the envelope.

6. No other enclosures are required to be submitted at this stage, except for the
print-out of the Online Application Form and Original Demand Draft towards
payment of Application Fee, wherever applicable.

H. HowtoApply:

Candidates meeting the above prescribed eligibility criteria may visit our
website www.iocrefrecruit.in and apply on-line from 9th September 2016 to
30th September 2016.

OPENING DATE FOR REGISTRATION OF ONLINE APPLICATION
9th September 2016
LAST DATE OF SUBMISSION OF ONLINE APPLICATION
30th September 2016
LAST DATE OF RECEIPT OF PRINTOUT OF ONLINE APPLICATION AND
ORIGINAL DEMAND DRAFT (wherever applicable) (No other
enclosure/document is required to be submitted with Printout of Online
Application Form at this stage)
15th October 2016
LIKELY DATE & VENUE FOR WRITTEN TEST FOR ALL POSTS
4th December 2016 at Vadodara, Gujarat
TENTATIVE SCHED ULE & VENUE FOR SKILL/PROFICIENCY/PHYSICAL
TEST (SPPT)
10th January 2017 onwards at Vadodara, Gujarat

Queries, if any, may be addressed to the following e-mail id: jr-
recruitment@indianoil.in

Please appreciate that only such queries would be replied to which are relevant and
have not been addressed in the above advertisement. Also, applicants are
requested not to send any query which is not connected with the vacancies
advertised herein.

Advt. No.: JR/04-04/2016
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INDIAN OIL CORPORATION LIMITED

Refineries Division

GUJARAT REFINERY (A G

ovt. of India Undertaking)

Recruitment of Non-Executives against regular posts at Gujarat Refinery, Vadodara

Indian Oil Corporation Limited is the largest commercial enterprise in India and a
Fortune’s “Global 500” company with a Global ranking of 161.

Guijarat Refinery, the flagship refinery of IndianQil invites applications from bright,
energetic and result oriented candidates of Indian Nationality for the following
positions in the regular Scale of Pay - Rs.11,900/- — 32,000/-

Post Code: 105, Post : Jr. Engineering Assistant- IV (Instrumentation) Post
reserved for Persons With Disabilities (HH) ONLY

Prescribed Parameters — Qualification as Regular Full time course only -
(From Indian Universities/ Institutes only) and Essential Experience :

Qualification : Minimum 3 Years full time, regular/ sandwich Diploma in

_ Instrumentation / Instrumentation & Electronics / Instrumentation & Control

Post Mame of Post Likely Category-wise Reservation
Code numiber of anuimmant
Vacanclss g [ &T OBC Un- PWD
(Mo resarvad
Creamy
Layer)
101 [ Jr. Engineenng Assistam-1 {Production) 116 05 [ 16 a0 ;] Mil
104 | Jr. Engineering Assistant-1V {Electrical) 28 01 [ 04 0g 14 *HH-I1
105 | Jr. Engineerng Assistant-I'V (Mechanical 16 o m 04 10 il
Purmnp & Compressors)
106 | Jr. Engineering Assistant-1V o1 - - *HH-01
{Instrumantation)
TOTAL 161

"HH-Hearing Handicapped

Persons selected against Persons With Disabilities (PWD) quota will be placed in
the appropriate categoryi.e. SC/ST/OBC/UR.

The indicated number of vacancies may increase or decrease at the discretion of
management and accordingly the reservation requirement will also undergo
change.

Candidates selected against Post Code 104 may be posted in Electrical
Maintenance/ Electrical Operations/ Water Block Operations as per requirement.

Post Code 101 and 104 are operated in ‘rotating shifts’ including evening shift and
night shift operated beyond 7 pm attracting relevant provisions of Factories Act,
1948 regarding restrictions on deployment of women:

A. Qualification and Experience:

The Prescribed Qualification from Government Recognized Indian University /
Institute as a Regular Full Time Course and the required aggregate percentage
marks, experience as on 31/08/2016 for each postis given below:

Post Code: 101, Post : Jr. Engineering Assistant-IV (Production)

Prescribed Parameters — Qualification as Regular Full time course only —
(From Indian Universities/ Institutes only) and Essential Experience :

Qualification : Minimum 3 Years full time, regular/sandwich Diploma in Chemical /
Refinery & Petrochemical Engineering OR B.Sc. (Math, Physics, Chemistry or Industrial
Chemistry) from a recognized Institute/University with minimum of 50% marks in
aggregate for General & OBC candidate & 45% in aggregate in case of SC/ST
candidates against reserved positions.

Experience: Minimum One Year of post qualification experience in operation (rotating
shift) of Pump House, Fired Heater, Compressor, Distillation Column, Reactor, Heat
Exchanger etc. in a Petroleum Refinery/ Petrochemicals/ Fertilizer/ Heavy Chemical/
Gas Processing Industry.

Post Code: 104, Post : Jr. Engineering Assistant-1V (Electrical)

Prescribed Parameters — Qualification as Regular Full time course only —
(From Indian Universities/ Institutes only) and Essential Experience :

Qualification : Minimum 3 Years full time, regular / sandwich Diploma in
Electrical Engineering from a recognized Institute/ University with minimum of
50% marks in aggregate for General & OBC candidates & 45% in aggregate in case
of SC/ST/PWD candidates against reserved positions.

Experience: Minimum One year of post qualification experience in operation/
maintenance of Power Generators/ Distribution Sub-Stations (LT&HT at 0.4 KV and
6.6 KV level or above respectively)/ maintenance of HT/LT Switch Gears
(PCC/MCC)/ Transformers / Motors/ ACBs/ VCBs/ UPS/ Battery Chargers/ Variable
Speed Drives/ Protective Relays including Electromagnetic/ Static/ Numerical
Relays in Petroleum Refinery/ Petrochemicals/ Heavy Chemicals/ Fertilizers/
Power Plants/ Large Industrial Establishments.

Post Code: 105, Post : Jr. Engineering Assistant- IV (Mechanical — Pump &
Compressors)

Prescribed Parameters — Qualification as Regular Full time course only —
(From Indian Universities/ Institutes only) and Essential Experience :

Qualification : Minimum 3 Years full time, regular/ sandwich Diploma in
Mechanical Engineering from a recognized Institute / University with minimum of
50% marks in aggregate for General & OBC candidates & 45% in aggregate in case
of SC/ST candidates against reserved positions OR Matric with ITl in Fitter Trade.

Experience: Minimum One year of post qualification experience for Diploma and 2
years experience for Matric with ITI (Fitter) in maintenance/ overhauling of rotary
equipments such as Compressors, Gas/Steam Turbines, Boilers, Columns, Valves,
Pumps, Mechanical Seals/Dry Gas Seals, Bearings (Journal/Antifriction), Safety
Valves etc. in a Petroleum Refinery/ Petrochemicals/ Heavy Chemicals/ Fertilizers/
Power Plants/ Large Industrial establishments..

Engineering from a recognized Institute/ University with minimum of 45% marks in
aggregate for PWD candidates against reserved positions.

Experience: Minimum One year of post qualification experience in Maintenance
of Modern instrumentation control system like DCS, PLC with electronic field
instrumentation, Control Valve, Smart Positioners, loop configuration, online
Analysers condition monitoring, cabling, earthing etc., in a Petroleum Refinery/
Petrochemicals/ Heavy Chemicals/ Fertilizers/ Power Plants/ Oil & Natural Gas
Exploration /large Industrial establishments.

Large Industrial Establishment would mean an industrial/ manufacturing units
whose investment in plant & machineries exceeds Rs. 10 crores and which has
been in operation. Copy of the relevant page of the last published Balance Sheet of
the establishment shall be attached with the physical application under self
certification by the candidate at the time of submission of Application Form, as and
when advised.

B. Age Limit — Minimum 18 years and maximum 26 years as on 31/08/2016.
Relaxation in age by 5 years for SC/ST candidates and 3 years for OBC
candidates against reserved positions. PWD candidates will be given age
relaxation upto 10 years (upto 15 years for PWD belonging to SC/ST and 13
years for PWD belonging to OBC for the posts reserved for them). Age
relaxation applicable for Ex-Serviceman as per Govt. guidelines. Age
relaxation shall be given to the candidates to the extent of period of experience
as notified above.

Selection Methodology:

The candidates prima facie meeting the prescribed eligibility criteria with regard
to qualification, age and experience requirement as per the details submitted
by them in their Online Application Form will undergo Written Test. The Written
Test comprising of 100 marks will be of duration not less than three hours.

Candidate will have to secure a minimum of 40% of marks for qualifying in the
Written Test (relaxed by 5% for candidates belonging to SC/ST/PWD
categories against reserved positions)

Candidates shortlisted on the basis of their performance in the Written Test
shall be subjected to Skill/Proficiency/Physical Test, which will be of qualifying
nature.

Candidates are advised to ensure that they are Medically Fit as per IndianQil’s
Pre-Employment Medical Standard. Candidates are advised to go through the
“Guidelines and Criteria for Physical Fitness for Preemployment Medical
examination” before they commence the application process. The guidelines
are available in the following link:
http://www.iocl.com/PeopleCareers/Preemployment_Guiding_Principles1 1th
_mar_2011.pdf

Perquisites / Other Benefits: Besides Basic Pay and industrial pattern of DA,
the other allowances/ benefits include HRA/subsidized housing
accommodation (as per availability), Medical Facilities,
Productivity/Performance Linked Incentive, Gratuity, Contributory Provident
Fund, Employees Pension Scheme, Leave Encashment, Leave Travel
Concession/LFA, Contributory Superannuation Benefit Fund Scheme, House
Building Advance, Conveyance Advance, Children’s Education Allowance etc.,
as perrules.

Concessions and Relaxations:

SC/ ST/ PWD candidates appearing for Written Test and
Skill/Proficiency/Physical Test will be reimbursed second-class rail / bus fare
from the nearest railway station of the mailing address as mentioned in the
Application Form to the place of Written Test/ Skill/Proficiency/Physical Test
and back by the shortest route subject to production of documentary evidence
of rail tickets / bus tickets provided the distance is not less than 30 Kms.

SC/ ST/ Ex-Servicemen/PWD candidates are exempted from payment of
application fee.

General Instructions:

Candidates are advised to carefully read the full advertisement for details of
educational qualification and other eligibility criteria before submission of On-
line Application on www.iocrefrecruit.in

Candidates are hereby informed that any Corrigendum/ Addendum etc. with
regard to any change in the number of vacancies, reservation requirement,
cancellation of recruitment to any post etc... related to this advertisement will
be made available on www.iocl.com only. Candidates are advised to refer to

Continued to Page. 7
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