
ð»ko-38 • íkk. 21, MkÃxuBçkh  2016 • ytf Lkt. 32

yLkwMktÄkLk  ÃkkLkk Lkt. 3 Ãkh [k÷w...

:

:

:

:

MktøkeíkLku



íkk. 21, MkÃxuBçkh 2016 økwshkík hkusøkkh Mk{k[kh2

nk÷{kt s rƒnkh{kt y™u W¥kh-…qðo™k hkßÞku{kt ykðu÷k 

…qh™k fkhýu «òs™ku™u ò™{k÷™e ¼khu ¾wðkhe ðuXðe …ze 

nŒe.Œuðe s heŒu Rxk÷e{kt ykðu÷ ¼qft…, fur÷Vkur™oÞk™k 

st„÷ku{k «‚hu÷ku Ëkðk™¤ fu …Ae £kt‚™k ™e‚ þnuh{kt ÚkÞu÷ku 

yktŒfe nw{÷ku yk ƒÄe ½x™kykuyu ŒksuŒh{kt rð~ð™wt æÞk™ 

¾UåÞwt nŒwt.…qh, ÄhŒeft…, Ëw»fk¤, ºkk‚ðkËe nw{÷k suðe 

yk…r¥kyku fkuR…ý òŒ™e yk„kuŒhe òý rð™k ºkkxfu Au ™u 

{kºk „ýºke™e ûkýku{kt s yuf þnuh fkx{k¤™k Z„÷k{kt 

ŒƒËe÷ ÚkR òÞ Au, yk¾k™u yk¾k „k{ Ä{Ä‚Œk …kýe™k 

«ðkn{kt ŒýkR òÞ Au, þnuh yk¾wt rðMVkuxku™k Ä{kfkykuÚke fu 

ykí{½kŒe nw{÷kykuÚke Œn‚-™n‚ ÚkR òÞ Au. ykðe 

nku™khŒku ƒkË ‚k{kLÞ s™Sð™ …qðoðŒ ƒ™Œk {rn™kyku 

yÚkðk ð»kkuo ÷k„e sŒk nkuÞ Au. ‚tÞwõŒ hküú™k ytËks {wsƒ 

AuÕ÷k ƒu Ëþfk{kt ºký r{r÷Þ™ ÷kufku ykðe fwËhŒe nku™khŒku{kt 

ò™ „w{kðe [qõâkt Au y™u ytËksu 800 r{r÷Þ™ ™k„rhfku 

y‚h …kBÞkt Au.

yk…r¥kyku™k {kXkt …rhýk{ku ¼ku„ððk …zu Au.¾k‚ fhe™u 

¼khŒ{kt y…qhŒe ŒiÞkheyku™u fkhýu ykðe f…he ÃkrhÂMÚkrík 

ðkhtðkh ‚òoÞ Au.fwËhŒe yk…Ëkyku hkufðe {w~fu÷ Au, fux÷ef 

yk…r¥kyku rðþu Œku y™w{k™ …ý fhe þfkŒw ™Úke {kºk ‚rnÞkhk 

«Þk‚ku Úkfe s Œu™e ¼Þk™fŒk™u ykuAe fhe þfkÞ Au. 

yk…r¥kyku rðþu s™{k™‚{kt yk «fkh™e ‚ò„Œk s fwËhŒe 

yk…Ëkyku™u …nkU[e ð¤ðk {kxu {kuxwt «kuíMkknf …rhƒ¤ ƒ™e hnu 

Au ŒÚkk yk…r¥k ÔÞðMÚkk…™™k fkÞo¢{ku y{÷{kt {qfðk {kxu …ý 

‚k™wfq¤ ðkŒkðhý ‚suo Au. Ä ™uþ™÷ rzÍkMxh {u™us{uLx 

ykuÚkkuhexe (NDMA) îkhk yk {kxu ™erŒyku™e h[™k, 

{k„oËrþofk y™u rðrðÄ yk„{[uŒe™k …„÷kyku rðþu 

{k¤¾k™e h[™k fhðk{kt ykðe Au.su™k îkhk hkßÞku{kt ykðu÷k 

Mxux rzÍkMxh {u™us{uLx ykuÚkkuhexe (SDMAs) ‚kÚku ‚tf÷™{kt 

hne™u yk…r¥k ÔÞðMÚkk…™™u ‚nsŒkÚke y™u ‚w[kÁt yr¼„{Úke 

…kh …kzðk{kt ykðu Au.

rzÍkMxh yu rðrðÄ nku™khŒku suðe fu ¼qft…, …qh, ‚t½»ko, 

hku„[k¤ku fu ykiãkur„f yfM{kŒ™e yuf {kºk ½x™k s ™Úke. 

…htŒw yk ½x™kyku™u fkhýu {k™ð ðMŒe W…h su ™fkhkí{f 

y‚hku ÚkkÞ Au Œu s rzÍkMxh Au. rzÍkMxh{kt ƒu ƒkƒŒku ‚{kÞu÷e 

Au yuf Œku ‚tfx y™u ƒeswt y‚h„úMíkkuLke ÷k[khe. ‚tfx ºkkxfu 

íÞkhu ÔÞrfŒ™e y™u ‚{qn™e y‚nkÞŒk «„xu Au, fkhý fu yk 

«fkh™e nku™khŒku ÔÞrfŒ y™u ‚{qn™k Sð™™e ‚kÚku ‚kÚku 

Œuyku™k ykrÚkof y™u ‚k{krsf {k¤¾k™u …ý ðuhrð¾uh fhe Ëu 

Au.Œu™k fkhýu Œuyku™k yÂMŒíð ‚k{u …ý «&™ ‚òoÞ Au.ykðe 

ÂMÚkrŒ™k r™{koý ƒkË yuðe …ÞkoðhýeÞ ½x™kyku ‚òoÞ Au fu 

su™k fkhýu {k™r‚f Œýkð, {kuxk…kÞu Ròyku, þkherhf 

™wfþk™ y™u ykrÚkof  heŒu ™ fÕ…e þfkÞ Œuðwt ™wfþk™ ÚkkÞ 

Au.yk s ¾hwt rzÍkMxh fnuðkÞ Au.

rzÍkMxh {u™us{uLx™ku ¾qƒ rðþk¤ yÚko Au. Œu{kt fkuR…ý 

«fkh™k rzÍkMxh™k r™ðkhý™wt ykÞkus™, r™Þtºký y™u 

«rŒ¼kð™ku ‚{kðuþ ÚkkÞ Au.fwËhŒe nku™khŒku yxfkðe þfkŒe 

™Úke …htŒw rðrðÄ «Þk‚kuÚke ò™{k÷™e ¾wðkhe™u [ku¬‚…ýu 

½xkze þfkÞ Au. yk «fkh™k «Þk‚ku{kt yk…r¥k ºkkxfðk™k 

y„kW {¤Œku ‚{Þ ¾qƒ y„íÞ™ku nkuÞ Au. Ëk.Œ. ‚{wÿ{kt 

‚òoÞu÷k nðk™k Ëƒký™u fkhýu ðkðkÍkuzk™wt r™{koý Úkðk™wt nkuÞ 

Œku y„{[uŒe {kxu …qðo ŒiÞkhe fhe þfkÞ Au.{k™ð Sð™™u 

ƒ[kðe þfkÞ Au.ËrhÞkfktXk™k rðMŒkhku{kt ðkðkÍkuzk™e ÔÞk…f 

y‚h ÚkŒe nkuÞ Au. ŒuÚke ynª ‚{ÞktŒhu yk «fkh™e yk…r¥k 

y„kW y™u íÞkhƒkË fuðe ‚kð[uŒe hk¾ðe Œu rðþu 

÷kufò„]rŒ™k fkÞo¢{ku y™u Œu™ku «[kh-«‚kh ¾qƒ {níð™ku 

¼k„ ¼sðu Au.yk…r¥k WË¼ÔÞk ƒkË …w™ð‚™ ¾qƒ y„íÞ™wt 

Au.fåA{kt ykðu÷k rð™kþf ¼qft… ƒkË ÚkÞu÷kt Íz…e 

…w™ðo‚™™u fkhýu yksu Œu™e fkÞk…÷x ÚkR „R Au.

yk…r¥k™k «fkhku :  ƒu «fkh „ýkðe þfkÞ. yuf fwËhŒe 

y™u ƒeS {k™ð‚SoŒ.

fwËhŒe yk…r¥kyku :  fwËhŒe yk…r¥kyku fwËhŒ™k …rhƒ¤ku 

îkhk ‚òoÞ Au y™u Œu yufkyuf WË¼ðŒe nkuÞ Au y™u 

yr™ðkhf nkuÞ Au.

• Ëw»fk¤

• xku™uozku

• nrhfu™

• …qh,rðþk¤fkÞ ËrhÞkR {kuòt,í‚w™k{e

• sðk¤k{w¾e™wt Vkxðwt

• ËrhÞkR ŒkuVk™

• ¼qft…
{k™ð ‚SŒo yk…r¥kyku : 

• rðMVkuxku

• yk„,Ëkðk™¤

• Íuhe h‚kÞýku y™u hurzÞkuyufxeð Œíðku ðkŒkðhý{kt 

¼¤ðk (ykiãkur„f Ëw½ox™kyku)

• zu{ Œqxðku

• …h{kÛšt rhyufxh{kt r÷fus

• ykŒtfðkËe nw{÷k

rzÍkMxh {u™us{uLx{kt rðrðÄ r‚æÄktŒku™ku ‚{kðuþ ÚkkÞ 

Au.

• …qðo ŒiÞkhe-ykÞkus™ y™u ‚tþkÄ™ku

• rðrðÄ ‚t„X™ku ðå[u ‚tf÷™

• ÔÞrfŒ„Œ, MðtÞ‚uðfku y™u r™»ýkŒku îkhk ÚkŒkt «Þk‚ku™wt 

Íz…e ykËk™-«Ëk™

• ½x™k™k  ‚qû{ r[ºk W…h æÞk™ fuÂLÿŒ fhðwt 

• rzÍkMxh™k ¼kirŒf MÚk¤™e ‚k[e òýfkhe nkuðk ‚kÚku 

rzÍkMxh fuðk «fkh™wt Au Œu òýðwt

yk…r¥k ÔÞðMÚkk…™{kt ŒwhtŒ ‚nkÞ y™u ƒ[kð sYhe 

Au.yk «fkh™e fk{„ehe rzÍkMxh™e „t¼ehŒk yux÷u fu Œu 

fwËhŒe Au fu {k™ð‚SoŒ Œu™ku õâkþ fkZe™u Œu™u y™wY… 

ŒkfeË™ku fkÞo¢{ y™u «r¢Þk ½ze fkZe þYykŒ™k MŒhu s 

y{÷{kt {qfðk{kt ykðu Au.

rzÍkMxh {u™us{uLx ‚kÚku òuzkÞu÷k ÷kufku ŒkfeË™e 

ÂMÚkŒe™u …nkU[e ð¤ðk {kxu ‚w‚ßs nkuðkÚke ykVŒ{kt 

‚…zkÞu÷kyku™u íðheŒ y™u Íz…e {ËË …nkU[kzðk ¾zu…„u hnu 

Au.Œuyku ŒiÞkhe hk¾e™u ƒuXk nkuðkÚke ßÞkhu …ý yk…r¥k ‚òoÞ 

íÞkhu Œu™u fuðe heŒu …nkU[e ð¤ðwt Œu {kxu™ku Ã÷k™ Œu{™k {™{kt 

™¬e s nkuÞ Au.ÞkuøÞ heŒu ½zðk{kt ykðu÷k Ã÷k™Úke 

rzÍkMxh™e ¼Þk™fŒk y™u y‚hku™u ykuAe fhe þfkÞ Au.

ÞkuøÞŒk :  fk uR…ý þk¾k™ku rðãkÚke o yk…r¥k 

ÔðMÚkk…™™k fku‚o {kxu ÞkuøÞŒk Ähkðu Au.Äkuhý-12 ykuAk{kt 

ykuAk 55 xfk ‚kÚku …k‚ ÚkÞu÷k rðãkÚkeo rzÍkMxh {u™us{uLx™k 

M™kŒf fku‚o {kxu ÷kÞf „ýðk{kt ykðu Au.yk yÇÞk‚¢{ku{kt 

rzÍkMxh™k fkhýku y™u Œu™e y‚hku™u fuðe heŒu ykuAe fhe 

þfkÞ Œu yt„u «fkþ …kzðk{kt ykðu Au.yk fku‚o{kt rðãkÚkeoyku™u 

rzÍkMxh {u™us{uLx™k rðrðÄ …k‚kyku rðþu òýfkhe yk…ðk{kt 

ykðu Au.su{kt, …rhÂMÚkríkLkwt ÔðMÚkk…™, su Œu rðMŒkh y™u 

MÚkkr™f ÷kufku™e sYrhÞkŒku™u «rŒ¼kð yk…ðku, MÚk¤ktŒh™e 

«r¢Þk, Rò„úMŒku™u ¾kuhkf y™u Œƒeƒe ‚nkÞ …qhk …kzðk 

ð„uhu suðk y™uf {wÆkyku™u ykðhe ÷uðk{kt ykðu Au.yÇÞk‚¢{ 

ËhBÞk™ rðãkÚkeoyku™u …Þkoðhý Œtºk, rVÕz yku…huþ™T‚ y™u 

rzÍkMxh {u™us{uLx™k ‚t„X™kí{f ÔÞðMÚkk…™™ku …rh[Þ 

fhkððk{kt ykðu Au.

…e.S.yÇÞk‚¢{ku :  fkuR…ý ‚tMÚkk yÚkðk Þwr™.{ktÚke 

fkuR…ý þk¾k{kt M™kŒf ÚkÞu÷k nkuðk òuRyu.

…eyu[.ze.yÇÞk‚¢{ku : ykuAk{kt ykuAk 55 xfk ‚kÚku 

y™wM™kŒf ÚkÞu÷k nkuðk òuRyu.

rðrðÄ Ëw½ox™kykuÚke «òs™ku™wt hûký fhðwt y™u ‚t¼k¤ 

÷uðe Œu ¾qƒ {níð™e Vhs Au, Œu™k {kxu Wå[ fûkk™e {kðsŒ 

y™u ‚kð[uŒe ‚kÚku fk{ ÷uðk™wt nkuÞ Au.rzÍkMxh {u™us{uLx yu 

‚uðk ‚kÚku ‚tf¤kÞu÷k ûkuºk fhŒk f$f rðþu»k Au.ŒuÚke yk rVÕz{kt 

«ðuþðk RåAŒk rðãkÚkeoykuyu Œu™k ‚khk-™h‚kt …k‚kyku™u 

òýe ÷uðk sYhe Au.

fkhrfËeo™e ‚t¼kð™kyku :  rzÍkMxh {u™us{uLx™wt rþûký 

{u¤ð™kh «kuVuþ™ÕMk …k‚u fkuR…ý rzÍkMxh™k r™ðkhý, ytfwþ 

y™u ÔÞðMÚkk…™™u ÷„Œe {u™usheÞ÷ ykðzŒ y™u ykÞkus™™e 

ûk{Œk nkuÞ Au.rzÍkMxh {u™us{uLx™e Œk÷e{ yuðk ÷kufku {kxu 

¾qƒ W…Þku„e Au fu suyku yu™.S.yku., ‚k{krsf fkÞo fhŒk 

‚t„X™ku, y‚h„úMík rðMŒkhku{kt hknŒ fk{„ehe fhŒe 

yktŒhhkÂüúÞ ‚tMÚkkyku, rzÍkMxh ËhBÞk™ ykÄkh y™u 

…w™ð‚™™e fk{„ehe fhŒk yÄo ÷~fhe sðk™ku, MðtÞ ‚uðfku 

Œhefu fkhrfËeo ƒ™kððk RåAu Au. rzÍkMxh {ku™exhª„ rVÕz{kt 

ði¿kkr™f, nðk{k™þk†e y™u …Þkoðhýþk†e …ý fkÞo fhŒk 

nkuÞ Au.fuÂLÿÞ „]n {tºkk÷Þ nuX¤ fkÞohŒ ™uþ™÷ rzÍkMxh 

{u™us{uLx ykuÚkkuhexe (NDMA) fu su™wt fk{ fwËhŒe y™u 

{k™ð‚SŒo yk…r¥kyku{kt ‚tfr÷Œ «rŒ¼kð yk…ðk™wt Au ŒÚkk  

rzÍkMxh™u fkhýu ‚òoŒe rð…heŒ y‚hku ‚k{u ûk{Œk™wt r™{koý 

fhðwt y™u fxkufxe™e ûkýku{kt íðheŒ ‚nkÞ …nkU[kzðk ‚ƒtÄeŒ 

Au Œu{kt …ý fkhrfËeo™e Œfku hnu÷e Au.
‚hfkhe ‚tMÚkkyku{kt hkus„khe™e ‚t¼kð™k : 

• NDMA

• yÂ„Àþ{™ rð¼k„

• Ëw»fk¤ ÔÞðMÚkk…™ rð¼k„

• fkÞËk™ku y{÷ fhkð™kh ‚¥kk{tz¤ku

• hknŒ fk{„ehe fhŒe yusL‚eyku

• ðe{k ft…™eyku

• h‚kÞýku, {kR™ª„ ŒÚkk …uxÙkur÷Þ{ suðk Wå[ òu¾{ðk¤k 

Wãku„ku ‚kÚku ‚tf¤kÞu÷e ònuh ûkuºk™e ft…™eyku.yk 

ft…™eyku{kt {kuxu¼k„u …kuŒk™wt yk„ðwt rzÍkMxh Ë¤ nkuÞ Au.
rðrðÄ ûkuºkku fu ßÞkt hkus„khe™e Œfku Au 

• rþûký

• ‚tþkuÄ™

• õL‚ÕxL‚e

• ËMŒkðuSfhý

• ûkuºk Œk÷e{

yk r‚ðkÞ …ý yk ûkuºku Œk÷e{ …k{u÷k «kuVuþ™÷ 

‚k{krsf fkÞofh, yuÂLsr™Þ‚o, Œƒeƒe MðkMÚkÞ r™»ýkŒ, 

…w™ðo‚™ fkÞofh Œhef u ™e[u Ëþk oð u÷ yk tŒhhkÂüúÞ 

yu™.S.yku., ‚kÄ™ ‚nkÞ fhŒk ‚t„X™ku ‚kÚku fk{ fhe þfu Au.

• ðÕzo ƒUf

• yurþÞ™ zuð÷…{uLx ƒUf

• Þw™kRxuz ™uþL‚ yku„uor™Íuþ™

• RLxh™uþ™÷ huz¢ku‚

• CARE

yk…r¥k ÔÞðMÚkk…™{kt fkhrfËeo™e Œfku

furhÞh ykuÃþLk
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hkusøkkhLke ykMkÃkkMk
kÞÞækkÃW ÿh uLks

frhÞh çksux
Mxkuhe : 1 frhÞh ðkMíkrðõíkk

MktsÞ yLku MkkiheLk çkLLku ÷tøkkuxeÞk r{ºkku. çkLLku MkkÚku 

M.B.B.S./M.S. Ãkqhwt fhu÷wt. MkkirhLk ¼ýðk{kt Úkkuzku ðÄw nkUUþÞkh 

ßÞkhu MktsÞ Úkkuzkuf ðÄw çkwrØþk¤e. çkLLku sýkLke ykrÚkof-Mkk{krsf 

rMÚkíke ÷øk¼øk yufMkh¾e. çkLLku ÃkkMku yufMkh¾e yußÞwfuþLk÷ rzøkúe 

Úkkuzef xfkðkheLkk íkVkðík MkkÚku. çkLLkuLke Ÿ[kE, ðsLk, Ëu¾kð Ãký 

÷øk¼øk yuf Mkh¾ku. çkLLku r{ºkkuyu yuf MkkÚku s {urzf÷ «uõxeMk þY 

fhe, ÷øk¼øk yuf Mkh¾wt s {qzehkufký fÞwO yLku ÷øk¼øk yufMkh¾k 

÷kufuþLk{kt, çkLLku r{ºkkuyu ‘Ve’ Ãký ÷øk¼øk yufMkh¾e hk¾e yLku 

çkLLkuLke xÙex{uLx Ãký ÷øk¼øk yufMkh¾k «fkhLke níke.

WÃkhkuõík «fkhLke MkkBÞíkk nkuðk Aíkkt zkì. MktsÞ çku ËMkfk{kt 

þnuhLkk xkuÃk-10 zkìõxMko{kt økýkðk ÷køÞku. ßÞkhu r{Mxh MkkirhLk nsw 

Ãký MxÙøk÷h ! çkLLkuyu yufMkh¾wt {qzehkufký fÞwO nkuðk Aíkkt yuf Mkh¾wt 

¿kkLk, xÙex{uLx yLku yuf Mkh¾e ‘Ve’ hk¾e nkuðk Aíkkt yksu íkuykuLke 

ðå[u ¿kkLk, ‘Ve’, ÷kurf«Þíkk{kt ykx÷ku {kuxku íkVkðík fu{ ?

Mxkuhe : 2 fzðe ðkMíkrðõíkk

yuf «ríkrcík þk¤kLkk yufs rð»kÞLkk yuf Mkh¾e þiûkrýf 

÷kÞfkík Ähkðíkk çku y÷øk-

y÷øk rþûkfk u, {nuíkk 

Mkknuçk yLku ËuMkkE Mkknuçk. 

çkLLk u  rþûkfk u rð»kÞ{k t 

Ãkkh tøkík yLk u  çkLLk uLke 

þ iûk rýf fkhrfËe o  Ã ký 

÷øk¼øk yufMkh¾e s hne 

níke. yk{ AíkktÞu SSC 

ÃkAe MkkÞLMk, fku{Mko yLku ykxoMk MxÙe{ Ãkife fE MxÙe{ ÷uðe yÚkðk 

HSC çkkË WÃk÷çÄ rðrðÄ yÇÞkMk¢{kuLke {krníke {u¤ððk {kxu 

íku{s fkhrfËeo rð»kÞf {køkoËþoLk {u¤ððk {kxu rðãkÚkeoyku ËuMkkE 

Mkknuçk ÃkkMku s òÞ Au. þk¤k{kt Eíkh «ð]r¥kLkwt ykÞkusLk fhkÞwt nkuÞ, 

íÞkhu ðõík]íð MÃkÄko nkuÞ fu [[ko {kEzLMk íkku ËuMkkE MkknuçkLkwt s ÷uðkÞ.

WÃkhkuõík çku Lknª Ãký çku ÷k¾ MxkuheykuLkwt fkhý yuf s Au, 

‘frhÞh çksux’ fkhrfËeo {u¤ððk {kxu s Lknª, Ãký fkhrfËeo{kt «ðuþ 

ÚkE økÞk çkkË Ãký frhÞh çksux Vk¤ððwt s Ãkzu. yLku íkku yLku íkku s 

fkhrfËeo{kt ðÄw ÍzÃkÚke íku{s Mknu÷kEÚke MkV¤íkk «kÃík ÚkE þfu.

WÃkhkuõík Mxkuhe : 1 {kt çku zkìõxh r{ºkku Ãkife zkì. MktsÞ fkhrfËeo{kt 

«ðuþ {¤e økÞk çkkË, Ãký {urzf÷ MkkÞLMkLkk ÃkwMíkfku ðMkkðeLku ðkt[ðk 

÷køÞk. {urzf÷ rVÕzLkk {uøkurÍLkLkk ÷ðks{ Ãký ¼hðk ÷køÞk. 

suLkkÚke íku{Lkwt ¿kkLk ðÄw yMkhfkhf çkLÞw íku{s íku{Lke ykðzík yuf 

‘f÷k’{kt Ãkrhý{e. ßÞkhu ÃkkuíkkLke ykðzík íku{s {kt ¿kkLk{kt Mkíkík 

ð]rØ Lk fhLkkh zkì. MkkiheLk ¢{þ: ÃkkA¤ Ãkzíkk økÞk yLku ytíku VUfkE 

Ãký økÞk.

íku s «{kýu çkeS Mxkuhe{kt ËuMkkE Mkknuçk ÃkkuíkkLkk VkÍ÷ 

Mk{ÞLkku MkËTWÃkÞkuøk fhu Au. yußÞwfuþLk íku{s frhÞh rVÕzLkk ELk-

ykWxMk òýðk {kxu rËðMk{kt ºký y÷øk-y÷øk ðíko{kLkÃkºkku ðkt[u 

Au. ½h{kt LkkLkfze ÷kÞçkúuhe W¼e fhe Au. íku{s yk[kÞo©e íku{s 

Mkt[k÷f©eLkk MkkÚk-MknfkhÚke íkuyku Mfq÷ ÷kÞçkúuhe{kt rðãkÚkeo 

WÃkÞkuøke {uøkuÍeLk ykÃku, íku{s Lkðk-Lkðk ÃkwMíkfku ðMkkðe þfkÞ, íku 

{kxu rðrðÄ ðuçkMkkExMkT Ãkh Mkíkík rðÍex fhíkk s hnu Au. íkux÷wt s Lknª 

Ãký Lkðe yußÞwfuþLk÷ RÂLMxMxâqxMk ¾q÷u íkku þõÞ nkuÞ, íkku íkuLke 

YçkY {w÷kfkík yLku òu íku þõÞ Lk nkuÞ, íkku íkuLkk çkúkuþhMko YÃke MktË¼o 

MkkrníÞ {u¤ðe ÷u Au.

òuÞwt Lku ËkuMíkku ‘frhÞh çksux’ Lkku f{k÷ ? Ãký ík{u fnuþku fu yk 

íkku fkhrfËeo{kt «ðuþ {éÞk çkkË íku{kt MkV¤íkk {u¤ððk {kxuLke ðkík 

ÚkE, Ãký suykuLku nsw fkhrfËeoLke þYykík s fhðkLke Au, íkuyku {kxu þ tw

? íkk unð uykÃký u ‘frhÞh çksxu ’Lkk u çkkÞkzu xu k rðMíkí] k heík u Mk{S ÷Eyu. 

frhÞh çksuxLkku fkìLMkuÃx :

fkhrfËeo çkLkkððk {kxu rðãkÚkeoyku yÇÞkMk¢{ ÃkkA÷ Mk{Þ, 

þÂõík íku{s Lkkýkt ¾[oíkk s nkuÞ Au. Ãkhtíkw yÇÞkMk¢{ WÃkhktík 

xÙuzeþLk÷ heíku Lknª Ãký ði¿kkrLkf Zçku Mk{Þ, þÂõík íku{s LkkýktLkwt 

y÷øk-rðrþü heíku ykÞkusLk ÚkkÞ, íkku íkuLku ‘frhÞh çksux’ fne 

þfkÞ.

frhÞh çksuxLkwt fË :

yÇÞkMk¢{ þY fhíkkt Ãknu÷kt çkLkkðu÷k frhÞh çksux{kt :

• 50% Mk{Þ ykÄkrhík su{kt ðkt[Lk yLku yLkw¼ðeykuLkwt 

{køkoËþoLk ðøkuhu.

• 40% þÂõík ykÄkrhík su{kt {krníke {u¤ððe, MktÃkfkuo fu¤ððk 

ðøkuhuLkku Mk{kðuþ.

• 10% Lkkýk ykÄkrhík su{kt ÃkwMíkfku, MktË¼oøkútÚkku, {uøkuÍeLk 

ðMkkððk ðøkuhuLkku Mk{kðuþ.

yÇÞkMk¢{ Ëhr{ÞkLk çkLkkðu÷k frhÞh çksux{kt :

• 50% þÂõík ykÄkrhík su{kt ÃkkXâ¢{Lkku yÇÞkMk fhðkLkku 

Mk{kðuþ.

• 40% Lkkýk ykÄkrhík su{kt yÇÞkMkLke Mkk{økúe ¾heËðkLkku 

Mk{kðuþ.

• 10% Mk{Þ ykÄkrhík su{kt yÇÞkMk¢{ rMkðkÞLke MktË¼o 

{krníke Úkfe ¿kkLk 

{u¤ððkLkku Mk{kðuþ.

yÇÞk M k¢{ ç k k Ë L k k 
frhÞh çksux{kt :

• su-íku r{ºk «{kýu y÷øk-

y ÷ ø k  { k r n í k e 

{u¤ððk {kxu ík uLkk 

{níðLku ykÄkhu y÷øk-

y÷øk «{ký{kt Mk{Þ, þÂõík yLku LkkýktLkku WÃkÞkuøk.

frhÞh çksuxLkku Mk{Þ

• yÇÞkMk¢{ þY fhíkk Ãknu÷kt çkLkkðu÷wt frhÞh çksux

• yÇÞkMk¢{ Ëhr{ÞkLk çkLkkðu÷wt frhÞh çksux

• yÇÞkMk¢{ çkkË çkLkkðu÷wt frhÞh çksux

frhÞh çksuxLkku «fkh :

• ykŠÚkf (Lkkýkt) ykÄkrhík frhÞh çksux

• Mk{Þ ykÄkrhík frhÞh çksux

• þÂõík ykÄkrhík frhÞh çksux

yk{, frhÞh çksux {kºk Lkkýkt{kt s nkuíkwt LkÚke, Ãký Mk{Þ 

íku{s þÂõík ykÄkrhík Ãký nkuÞ Au.

ykŠÚkf (Lkkýkt ykÄkrhík) çksuxLkk Ãkøk÷kyku :

1. ÃkwMíkfku ðMkkððk : ÷kÞçkúuhe{ktÚke y{wf ÃkwMíkfku ðkt[e þfkÞ Ãký 

su-íku fkhrfËeo r{ºkLkk ‘©e{ËT ¼køkðËTøkeíkk’ YÃk ÃkwMíkfku nkuÞ, 

íkuLku íkku ¾heËðk s Ãkzu Lku ?

2. {uøkuÍeLk ¾heËðk : su-íku frhÞh rVÕzLkk y{wf {uøkuÍeLk 

÷kÞçkúuhe{kt ðkt[e ÷uðk, Ãkhtíkw rðþu»k ytf nkuÞ, íÞkhu íkuLkk 

Vkuxkuøkúk^Mk MkrníkLke {krníkeLke {kr÷fe {u¤ððk íkuLku ¾heËu s 

Aqxfku.

3. ÷ kÞç k ú u h e L k e  { u B ç khþe Ã k  :  rðãk Ú k e oy u  Ã k k u í k k L k e 

þk¤k/fkì÷us/ÞwrLkðŠMkxeLke ÷kÞçkúuhe WÃkhktík yufkË-çku Mkkhe 

÷kÞçkúuheLke {uBçkh þeÃk Ãký ÷E ÷uðe.

4. ÷ðks{ ¼hðk : ynª {kºk AkÃkk, {uøkurÍLMkLkk ÷ðks{ 

¼hðkLke s ðkík LkÚke, Ãký ELxhLkux Úkfe rðrðÄ ðuçkMkkRx Ãkh 

ykðíkk fux÷ktf ‘£e’ rðzeÞku WÃkhktík y{wf ÷uõ[h rMkheÍLkwt 

÷ðks{ ¼he ËuðkLke ykøkún¼he Mk÷kn Au.

5. yÃkzux íku{s yÃkøkúuzuþLk {kxu ðfoþkuÃMk : ÃkkuíkkLkk ¿kkLkLku ríkûý 

çkLkkððk yãíkLk {krníkeÚke ÃkkuíkkLke òíkLku ‘yÃkzux’ íku{s 

‘yÃkøkúuz’ çkLkkððk Mkkhk xÙuLkhkuLke ðfoþkuÃMk Ãký ¼hðe.

6. fkhrfËeo Mk÷knfkhLke {w÷kfkík : Mkkhk frhÞh fkWLMku÷hLkwt 

{køkoËþoLk ðksçke ‘Ve’ {kt {¤e þfíkwt nkuÞ, íkku íku Ãký 

ykðfkhËkÞf Au.

7. {Lkkuði¿kkrLkf fMkkuxeyku : Mkkhk {Lkkuði¿kkrLkf, fkWLMku÷h, 

rþûkýfkhku ÃkkMkuÚke DMIT xuMx, yuÂÃxxâqx xuMx, RLxhuMx 

RLðuLxhe, ÃkMkoLkkr÷xe xuMx, xÙux xuMx ðøkuuh fMkkuxeyku ÷uðzkððe.

Mk{Þ ykÄkrhík frhÞh çksuxLkk Ãkøk÷kt :

1. ºkýuf ðíko{kLkÃkºkkuLkwt hku®sËw ðkt[Lk : Ëhhkus ºkýuf yøkúøkÛÞ 

ðíko{kLkÃkºkku ðkt[ðk {kxu Mk{ÞLkwt ykÞkusLk fhðwt.

2. ½h{kt ÷kÞçkúuhe ðMkkððe : ½h{kt LkkLkfze ÷kÞçkúuhe çkLkkððk {kxu 

Lkkýkt fhíkkt Mk{ÞLkwt {qzehkufký fhðwt ðÄw sYhe Au. ½ýk ÃkwMíkfku 

½h{kt ykzk-yð¤k Ãkzâk nkuÞ, íkuykuLku yuf MÚk¤u yufºk fhðk 

òuEyu. ËirLkf ðíko{kLkÃkºkkuLke fkì÷{kuLku fkÃkeLku [kUxkzeLku yuf 

ÃkwMíkf çkLkkðe þfkÞ. yÚkðk Íuhkuûk Lkefk¤eLku íkuLkwt MÃkkEh÷ 

çkkELzªøk fhkðe þfkÞ. çkÚko-zu, rËðk¤e suðk «Mktøkkuyu ðrz÷ku 

ÃkkMkuÚke ¼ux{kt ÃkwMíkfku {u¤ððkLkku ykøkún hk¾e þfkÞ. ÃkMíke 

íku{s økwshe{ktÚke sqLkk y÷ÇÞ ÃkwMíkfku, htøkeLk-{kU½kËkx 

{uøkuÍeLMk Mkkð {k{q÷e rft{íku ¾heËe þfkÞ.

3. ELxLkuxLkku WÃkÞkuøk : fkhrfËeoLkk su-íku ûkuºk{kt RLk-ykWx òýeLku 

íkuLke ‘x[’ {kt hnuðk Mkíkík Mk‹Vøk fhðk {kxu Ãký Mk{Þ fkZðku s 

hÌkku.

4. yuMkkuMkeyuMkLkLkk MkÇÞ çkLkðwt : fkhrfËeo {kxu WÃkÞkuøke 

yuMkkuMkeyuþLkLkk MkÇÞ çkLke Mkr¢Þ hnuðt.

5. ÃkwwMíkf rð{ku[Lk fkÞo¢{{kt nkshe : su-íku fkhrfËeo ûkuºkLke 

Mku÷eçkúexeykuLkk ÃkwMíkf rð{ku[Lk{kt nkshe ykÃkðe.

6. xÙuLkhkuLkk ‘£e’ Mkur{Lkkh{kt sðwt.

þÂõík ykÄkrhík frhÞh çksuxLkk Ãkøk÷kt :

1. ðkt[Lkk÷Þ (rhzªøk ÷kÞçkúuhe) Lku çkLkkðku çkesw ½h.

2. Lkðe þiûkrýf MktMÚkkykuLke «íÞûk {w÷kfkík

3. ÃkwMíkf{u¤kLke {w÷kfkík

4. fkhrfËeoLkk yøkúnÛÞ {nkLkw¼kðkuLke YçkY {w÷kfkík

5. Mkku^x ÂMf÷Lke xÙuLkªøk ÷uðe.

6. 2 : 4 : 6 VkuBÞwo÷k yux÷u fu fkhrfËeoLkk su-íku ûkuºkLkk rðrðÄ 

yÇÞkMk¢{ku [÷kðíke çku MktMÚkkLke {w÷kfkík, ykðk yÇÞkMk¢{ku 

fhe hnu÷kt 4 rðãkÚkeoykuLke {w÷kfkík íku{s ykðku yÇÞkMk¢{ 

fhe [qfu÷k 6 rðãkÚkeoykuLke {w÷kfkík.

જૂનાગઢ કૃિષ યુિનવિસ�ટી
�હેરાત �માંક : ૦૩/ર૦૧૬

 કુલસિચવ�ી, જૂનાગઢ કૃિષ યુિનવિસ�ટી, જૂનાગઢ 

(ગુજરાત) �ારા િવિવધ િવ�ાશાખાની આચાય�, �ા�યાપક, સહ 

�ા�યાપક, મદદનીશ �ા�યાપક અને સ�જકેટ મેટર 

�પે�યાલી�ટની જ�યાઓ ભરવા માટે ઓન લાઈન અર�ઓ 

મંગાવવામાં આવે છે.

 ઉપરોકત જ�યાઓ માટેની િવ�તૃત મા�હતી, લાયકાત, 

અનુભવ વગેરે યુિનવિસ�ટીની વેબસાઈટ www.jau.in પરથી 

તા. ૦૫/૦૯/ર૦૧૬ના બપોરના ૧ર:૦૦ કલાકેથી ડાઉનલોડ કરી 

શકાશે.

 અર�પ�ક વેબસાઈટ http://ojas.jau.in:2016 

પર ઓન લાઈન િનયત ફોમ�માં ભરીને, જ�મ તારીખ, �િત, 

લાયકાત, અનુભવ િવગેરેના �માિણત કરેલ �માણપ�ો સાથે 

કુલસિચવ, જૂનાગઢ કૃિષ યુિનવિસ�ટી, જૂનાગઢ- ૩૬ર ૦૦૧ 

(ગુજરાત)ને તા.૧૦/૧૦/ર૦૧૬ સુધીમાં અથવા તેની પહેલાં મળે તે 

રીતે મોકલવી.

ઉપરોકત તમામ અથવા અમુક જ�યાઓ ભરવાના તમામ હકકો, 

જૂનાગઢ કૃિષ યુિનવિસ�ટી, જૂનાગઢને અબાિધત રહેશે.

 કુલસિચવ
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 of Rs.7500/- per month in the IDA Pay Scale in the first year and Rs.7575/- in the second 
year. Besides basic pay, they will be en�tled to get Industrial DA, HRA, Transport 
Subsidy, CPF/Gratuity etc. as per rules of the Company.

b) The candidates engaged on contract in Semi Skilled Gr-III (IDA-4A) category will get 
basic pay of Rs.7250/- per month in the IDA Pay Scale in the first year and Rs.7323/- in 
the second year. Besides basic pay, they will be en�tled to get Industrial DA, HRA, 
Transport Subsidy, CPF etc. as per rules of the Company.

c) The candidates engaged on contract in Semi Skilled Gr-I(IDA-2) category will get basic 
pay of Rs.6000/- per month in the IDA Pay Scale in the first year and Rs.6060/- in the 
second year. Besides basic pay, they will be en�tled to get Industrial DA, HRA, Transport 
Subsidy, CPF/Gratuity etc. as per rules of the Company.

8. Leave

 The appointees shall be en�tled to 12 days Casual Leave during the first year of 
contract. However, in the second year of the contract in addi�on to casual leave, they 
will be en�tled to other types of leave as per rules of the Company.

9. Method of Selec�on

a. For the posts at Sr.No 1 to 4 Wri�en Test.

b. For the other post, Wri�en Test will be conducted followed by Trade Test. The 
candidates qualifying wri�en test will be called for Trade Test.

10. How to Apply

I. Applica�on in the format given at the end of this adver�sement may be down loaded 
from our website www.mazagondock.gov.in under the head ‘Career-Non-Execu�ves’ 
and sub head “ADVERTISEMENT REF. NO HR-REC-NE/BL/83/2016”.The applica�on 
should be filled legibly in Hindi, Marathi or English in Block le�ers on an A-4 size paper. 
Applica�on not submi�ed in format may be rejected.

ii. A separate applica�on for each trade has to be submi�ed in case the applicant desires 
to apply for more than one post.

iii. Candidates must a�ach self a�ested copies of cer�ficates in support of their age, 
qualifica�on, experience, caste cer�ficate, defence discharge cer�ficate & driving 
licence along with the applica�on. Candidates are also advised to bring all original 
cer�ficates for verifica�on during interview. The OBC candidates seeking reserva�on 
are required to a�ach valid cer�ficate regarding OBC (Non-Creamy Layer status) and 
the SC/ST candidates seeking reserva�on are required to produce validity cer�ficate 
regarding Scheduled Caste / Tribe from the Competent Authority at the �me of joining.

iv. Candidates serving in Government/Quasi Government offices, Public Sector 
Undertakings are instructed to submit their applica�on through proper channel. In 
case, he sends an advance copy of the applica�on, he will have to submit a “No 
Objec�on Cer�ficate” from his employer at the �me of Interview / Trade Test, failing 
which his candidature will not be considered.

v. SC / ST & OBC (NCL) candidates are required to produce a caste cer�ficate only in the 
prescribed format issued by any of the following authori�es :-

a. District Magistrate / Addi�onal District Magistrate / Collector / Deputy Commissioner / 
Addi�onal Deputy Commissioner / Deputy Collector / 1st Class S�pendiary Magistrate 
/Sub Divisional Magistrate / Taluka Magistrate / Execu�ve Magistrate / Extra Assistant 
Commissioner.

b. Chief Presidency Magistrate / Addi�onal Chief Presidency Magistrate / Presidency 
Magistrate.

c. Revenue Officer not below the rank of Tehsildar and Sub Divisional Officer of the area 
where the candidate and / or his family normally resides.

d. Administrator / Secretary to Administrator / Development Officer (Lakshdweep & 
Minicoy Islands).

vi. Candidates claiming reserva�on under Persons with Disability category are required to 
produce Medical Cer�ficate in prescribed format issued by the Competent Authority 
as s�pulated in Persons With Disabili�es (Equal Opportuni�es, Protec�on of Rights 
and Full Par�cipa�on) Act, 1995 having 40% or more disabili�es in the category of 
OH/HH as the case may be.

vii. Processing Fees of Rs 100/- (Non-Refundable) needs to be deposited at any nearest 
branch of State Bank of India(SBI) by using challan form only. However candidates 
belonging to SC, ST, PWD & Ex-servicemen category are exempted from paying the 
Processing Fee. The candidates are required to download the Challan Form available at 
the end of the adver�sement. The candidate should fill up all the three parts (Banks 
copy, MDL Copy & Candidates copy) of the challan. Deposit cash of Rs.140/- (Including 
Bank charges of Rs.40/-) at the nearest SBI branch. The Bank shall retain its copy 
(Bank’s copy) and return two parts(MDL’s copy and Candidate’s copy) of the Challan to 
the candidate. Any other mode of payment other than challan will not be considered.

viii. The candidates should fill the applica�on in the prescribed format in all respects. 
Candidates should send their applica�ons along with MDL’s Challan copy & all 
enclosures to DGM (HR-Rec-NE), Recruitment Cell, Service Block- 3rd Floor, Mazagon 
Dock Shipbuilders Limited, Dockyard Road, Mumbai-400010 on or before 
28/09/2016 through courier or by post only. Indicate “Post Applied For: 
____________” on the Envelope. Internal candidates who are mee�ng the qualifying 
requirements may apply for Higher Grades irrespec�ve of the date of comple�on of 
their contractual period.

ix. The list of eligible candidates will be displayed on our website www.mazdock.com 
under the head ‘Career-Non-Execu�ves’ and sub head “ Wri�en Test List for AD No-
83 ” as well as Company’s no�ce board on 14/10/2016 along with Date & Time of 
Wri�en Test . Final list of short listed candidates will be hosted on our website under 

the same head & Company’s No�ce Board.

11. General Informa�on :

a. The applicant must ensure that the par�culars furnished by him/her are correct in all 
respect. In case it is detected at any stage of recruitment or even a�er the 
appointment on contract basis that he/she has furnished incorrect/false informa�on 
or has suppressed any material fact, his/her candidature will stand cancelled and 
his/her services are liable to be terminated without compensa�on.

b. The candidates selected for appointment are required to work in different shi�s on all 
working days and places as iden�fied by the Company.

c. Only eligible candidates will be called for Wri�en Test.

d. Contract appointment for maximum period of 2 years of selected candidates is subject 
to their being declared medically fit by the Chief Medical Officer of the Company as per 
required standard of health & fitness as per prescribed rules.

e. The decision of the Company in all ma�ers regarding the eligibility criteria, Trade Test, 
Selec�on procedures would be final and binding on all the candidates. No 
representa�on or correspondence will be entertained by Mazagon Dock Shipbuilders 
Limited in this regard.

f. The contract appointees shall have no right to get absorbed in the Company at the end 
of their contract, this being the essen�al condi�on of this contractual appointment.

g. Canvassing in any form will be a disqualifica�on for appointment. h. Management 
reserves the right to cancel or modify this adver�sement at any stage.

I. In case of any dispute, jurisdic�on shall be court at Mumbai.

j. Camera / Mobile with camera is not permi�ed inside the company premises.

k. Candidates are requested to refer MDL website for further corrigendum (if any) to the 
adver�sement.

DGM (HR-REC-NE)
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MAZAGON DOCK 
SHIPBUILDERS LIMITED
(A GOVERNMENT OF INDIA UNDERTAKING)

SPECIAL RECRUITMENT DRIVE
ADVERTISEMENT REF.NO DIV-REC-NE/BL/83/2016

Vacancy No�fica�on for filling up backlog vacancies in Technical Staff and Skilled /Semi 
Skilled Grade Industrial Opera�ves & Security Sepoys from SC, ST, OBC (Non-Creamy 
Layer) in various trades for appointment on Contract Basis for a maximum period of two years.
Mazagon Dock Shipbuilders Limited invites applica�ons from eligible candidates in the 
category of SC, ST, OBC (Non creamy Layer) for the posts of Technical Staff and opera�ves in 
various trades in Skilled & Semi-skilled for appointment on Contract Basis for maximum 
period of two years.

The vacancies in PWD categories will be filled as per Govt of India guidelines. PWD (OH) & 
(HH) posts are iden�fied for all trades except Rigger, Security Sepoy, Laskar, Fire Fighter and 
U�lity Hand(Semi-Skilled)

* The candidates who have worked as Fi�er, Structural fabricator, Rigger, Chipper Grinder, 
& Compressor A�endant in MDL/Shipbuilding industry for minimum one year having 
passed NAC in different trades may apply directly to such trade. However, experience 
cer�ficate should be cer�fied by their Personnel  Dept.

In case, sufficient numbers of candidates are not available from the respec�ve trades, the 
candidates who have passed NAC in Fi�er trade will be taken as Trainee Structural 
Fabricator and Trainee Rigger for a period of two months. The candidates having passed 
NAC in Sheet Metal trade may also apply along with Structural Fi�er for the post of Trainee 
Structural Fabricator. On comple�on of 2 months’ training, Trainee Structural Fabricator, 
Trainee Rigger and Trainee Brass Finishers will be trade tested and if they qualify in the 
respec�ve trade test, they will be appointed as Structural Fabricator, Rigger and Brass 
Finishers on contract basis for a maximum period of two years including training period. If 
the candidate fails in the trade test, his/her services will be liable to be terminated 
forthwith. During the training period trainee will be paid a s�pend of Rs.5000/- per month.

There will be common merit list for the post of Fi�er, Trainee Structural Fabricator 
(including NAC – Sheet Metal) and Trainee Rigger for selec�on from the Fi�er trade.

** Candidates selected as Trainee Compressor A�endant & Trainee Brass Finisher will be 
imparted four months on the job training. On comple�on of training, the Trainee 
Compressor A�endant & Trainee Brass Finishers and will be trade tested and on qualifying 
the test they will be appointed as Compressor A�endant & Brass Finishers respec�vely on a 
basic pay of Rs 7500/- pm on contract basis for a maximum period of 2 years including the 
training period. During the training period trainee will be paid a s�pend of Rs.5000/- per 
month.

3. Desirable Experience: Work experience in the relevant trade/func�on in a 
Shipbuilding industry for minimum one year duly cer�fied by their Personnel 
Department is desirable. 

4. Age Limit : The maximum age limit is 33 years & minimum not less than 18 years as on 
01.09.2016

(a) Relaxa�on in upper age limit is 5 years for SC/ST candidates & 3 years for OBC 
candidates as per Rules.

(b) Relaxa�on in upper age limit for persons with disability is 15 years for SC/ST and 13 
years for OBC as per Govt. rules.

(c) The ex-trade appren�ce of MDL will get age relaxa�on to the extent of their Period of 
Appren�ceship Training in MDL as per Government direc�ves.

(d) Candidates who have worked on contract basis in MDL will get age relaxa�on of 5 years 
, Over and above age relaxa�on at a, b & c above.

(e) Ex-servicemen who have put in not less than 6 months con�nuous service in the 
Armed Forces of the Union will be given relaxa�on in age limit to the extent of period 
of service plus 3 years.

5. Period of Contract: The contract for all the above categories will be for a maximum 
period of two years.

6. Descrip�on of Du�es are as under:

 Required to work on Project 12704 ou�i�ng Work, Project 12705 & 12706 Hull 
Construc�on work and Project 11876 se�ng to work, Project 11877 to 11879 
Structural ou�i�ng ,Engineering ou�i�ng and other associated work related to the 
project.

7. Pay and Allowances

a) The candidates engaged on contract in Skilled Gr-I (IDA-5) category will get basic pay 

Continued to Page. 5
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 the above website periodically for updates. All future correspondence with  
respect to the advertised posts will be made only through www.iocl.com and / 
or the e-mail id provided by the candidate.

3. All the candidates are also advised to keep a printout of the Online Application 
Form for reference as candidates are required to mention their Application No. 
and Date of Birth for downloading Call letters from the website 
www.iocrefrecruit.in

4. The cut-off date for reckoning educational qualication, experience, age etc. 
shall be 31/08//2016.

5. Candidates who are registered with Local Employment Exchange(s)/ District 
Sainik Resettlement Board/ Vocational Rehabilitation Centre for Persons With 
Disabilities (PWD) and meeting the prescribed eligibility criteria, whose names 
are sponsored to Gujarat Renery against this notication are advised to 
apply Online, failing which their candidature will not be considered.

6. Only applications successfully registered online on www.iocrefrecruit.in 
against this advertisement will be accepted. Applications received in any other 
format/ for any other post which has not been notied herewith/ 
applications/Resume/CVs etc… received through email will not be accepted.

7. Candidates with qualication acquired through Distance Learning Mode or Part 
Time Mode or Correspondence Mode shall not be considered.

8. Latest Caste Certicate is required to be produced by reserved category 
candidates in the proforma prescribed by the Govt. and issued by Competent 
Authority only.

9. For claiming the benet of OBC category, the candidate should submit a latest 
caste certicate in the proforma prescribed by Govt. of India, which would, 
among others, specically mention that the candidate does not belong to the 
persons / sections (creamy layer) as mentioned in column 3 of the schedule to 
the Department of Personnel & Training, Government of India OM No. 
36012/22/93-Estt.(SCT) dated 08.09.1993. Candidates belonging to OBC 
category but falling in creamy layer are not entitled to OBC reservation benets. 
Accordingly such candidates may choose to apply for the positions provided 
they meet the age criteria applicable to UR candidates and indicate their 
category as “UR’. Indian Oil Corporation Ltd. (Gujarat Renery) being a Central 
Public Sector Undertaking, only those communities that are mentioned in the 
common list of OBC approved by Central Government shall be treated as OBC 
for the purpose of reservation.

10. For Post Code 104 & 106: PWD candidates with less than 40% of permanent 
disability are not eligible. The PWD candidates are required to submit a 
Disability Certicate issued by competent authority as per the Persons with 
Disabilities (equal Opportunities, Protection of Rights and Full Participation) 
Amended Rules, 2009, failing which their candidature as PWD candidates will 
not be considered. Persons with Disabilities (HH only) must be capable of 
performing the task assigned to them / take instructions using suitable aids and 
appliances.

11. Wherever CGPA/OGPA or Letter Grade is awarded in the Diploma/Degree 
examination, its equivalent aggregate percentage of marks must be indicated 
in the Online Application Form as per the norms adopted by University/Institute.

12. Candidates possessing higher professional qualications such as BE or 
equivalent, MBA or equivalent, or MCA or CA/CS/ICWA shall not be 
considered. Suppression of information regarding possession or pursuing 
higher qualication shall render a candidate ineligible for consideration at any 
stage of selection and termination at any time during employment, if recruited.

13. Training period will not be counted towards experience. However, the 
period of apprenticeship training in respect of candidates who have 
successfully completed Apprenticeship training under Apprentices Act, 1961/ 
Apprentices (Amendment) Act, 1973 in the relevant trade/discipline in any of 
IOCL Reneries or Industries as specied above in the Essential Qualication 
& Experience criteria for the relevant post shall be considered as experience. 
Age relaxation equivalent to the period of Apprenticeship training shall be given 
to Apprentices. However, no additional age relaxation will be allowed on 
account of experience.

14. Candidates employed in Govt. Dept’/PSUs/Autonomous bodies should will be 
required to submit “No Objection Certicate”  at  the t ime of 
Skill/Prociency/Physical Test and produce Release Order from the employer 
at the time of joining.

15. The decision of the management will be nal and binding on all candidates on 
all matters relating to eligibility, acceptance or rejection of the applications, 
mode of selection, cancellation of the selection process either in part or full, etc. 
No correspondence will be entertained in this regard. Filling up of vacancies is 
solely at the discretion of the management based on suitability of the 
candidates and no claim will arise for employment, if some of these vacancies 
are not lled due to unsuitability/ insufcient number of candidates.

16. Canvassing in any form will be considered a disqualication.

17. The candidature of the applicant would be provisional and subject to meeting 
prescribed eligibility criteria as stipulated above alongwith consequent 
verication of certicates/testimonials. At any stage of the selection process, if 
it is found that the candidate has furnished false or incorrect information or 
suppressed any factual information at any stage of recruitment process, then 
the candidature of the candidate is liable to be cancelled. 

18. Candidates have to apply for ANY ONE POST ONLY. Candidates applying for 
more than one post will not be considered and such applications will be 
rejected.

19. Filling up of vacancies is solely at the discretion of the management based on 
suitability of candidates and no claim for appointment by the candidate or any 
other person shall be entertained.

20. General and OBC category candidates are required to submit the ORIGINAL 

DEMAND DRAFT of Rs.150/- (Non-refundable) in favor of ‘ACCOUNTS 
OFFICER, GUJARAT REFINERY’, payable at State Bank of India, Bajwa 
Branch, (Branch Code – 0568), (IFSC Code – SBIN0000568) Vadodara, 
towards the payment of Application Fee along with the print-out of Online 
Application Form. Candidates must write their full name and Online 
Registration No. on the back side of the Demand Draft. No other mode of 
payment shall be accepted. No claim for refund of application fee would be 
entertained under any circumstances.

G. Requirements before lling On-line Application Form:

1. The candidate must have an active email ID and Mobile Number which must be 
valid for at least next one year. All future communication including 
Corrigendum/ Addendum with regard to this advertisement with candidate will 
take place only through www.iocl.com / e-mail / SMS Alerts.

2. The candidate should have the relevant documents/certicates pertaining to 
age, qualication, caste, scanned copy of colour photograph and signature in 
jpg format (size not exceeding 50 KB), Demand Draft details etc. ready before 
applying on-line 

3. The candidate must ascertain the correctness of all information before lling in 
the ‘Online Application Form’ and its nal submission. The candidate shall be 
wholly/exclusively responsible for the information provided in his/her online 
application form.

4. After successful registration of Online Application, the candidate must take a 
print out of the lled-in on-line application form and send the same to Chief 
Human Resource Manager, Gujarat Renery, Indian Oil Corporation Ltd., 
PO: Jawaharnagar, Dist: Vadodara – 391 320, latest by 15th October 2016. 
Printout of online application form along with Original Demand Draft towards 
payment of Application Fee (wherever applicable) received after last date shall 
be summarily rejected.

5. Candidates should super scribe the Name of the Post applied for and Post 
Code on the top of the envelope.

6. No other enclosures are required to be submitted at this stage, except for the 
print-out of the Online Application Form and Original Demand Draft towards 
payment of Application Fee, wherever applicable.

H. How to Apply:

 Candidates meeting the above prescribed eligibility criteria may visit our 
website and apply on-line from www.iocrefrecruit.in 9th September 2016 to 
30th September 2016.

OPENING DATE FOR REGISTRATION OF ONLINE APPLICATION
9th September 2016

LAST DATE OF SUBMISSION OF ONLINE APPLICATION
30th September 2016

LAST DATE OF RECEIPT OF PRINTOUT OF ONLINE APPLICATION AND 
ORIGINAL DEMAND DRAFT (wherever applicable) (No other 

enclosure/document is required to be submitted with Printout of Online 
Application Form at this stage)

15th October 2016
LIKELY DATE & VENUE FOR WRITTEN TEST FOR ALL POSTS

4th December 2016 at Vadodara, Gujarat
TENTATIVE SCHED ULE & VENUE FOR SKILL/PROFICIENCY/PHYSICAL 

TEST (SPPT)
10th January 2017 onwards at Vadodara, Gujarat

Queries, i f  any, may be addressed to the fol lowing e-mail  id: jr-
recruitment@indianoil.in

Please appreciate that only such queries would be replied to which are relevant and 
have not been addressed in the above advertisement. Also, applicants are 
requested not to send any query which is not connected with the vacancies 
advertised herein.

Advt. No.: JR/04-04/2016
v
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INDIAN OIL CORPORATION LIMITED
Reneries Division

GUJARAT REFINERY (A Govt. of India Undertaking)

Indian Oil Corporation Limited is the largest commercial enterprise in India and a 
Fortune’s “Global 500” company with a Global ranking of 161.

Gujarat Renery, the agship renery of IndianOil invites applications from bright, 
energetic and result oriented candidates of Indian Nationality for the following 
positions in the regular Scale of Pay - Rs.11,900/- – 32,000/-

Persons selected against Persons With Disabilities (PWD) quota will be placed in 
the appropriate category i.e. SC/ST/OBC/UR.

The indicated number of vacancies may increase or decrease at the discretion of 
management and accordingly the reservation requirement will also undergo 
change.

Candidates selected against Post Code 104 may be posted in Electrical 
Maintenance/ Electrical Operations/ Water Block Operations as per requirement.

Post Code 101 and 104 are operated in ‘rotating shifts’ including evening shift and 
night shift operated beyond 7 pm attracting relevant provisions of Factories Act, 
1948 regarding restrictions on deployment of women:

A. Qualication and Experience:

The Prescribed Qualication from Government Recognized Indian University / 
Institute as a Regular Full Time Course and the required aggregate percentage 
marks, experience as on 31/08/2016 for each post is given below:

Post Code: 101, Post : Jr. Engineering Assistant-IV (Production)

Prescribed Parameters – Qualication as Regular Full time course only – 
(From Indian Universities/ Institutes only) and Essential Experience :

Qualication : Minimum 3 Years full time, regular/sandwich Diploma in Chemical / 
Renery & Petrochemical Engineering OR B.Sc. (Math, Physics, Chemistry or Industrial 
Chemistry) from a recognized Institute/University with minimum of 50% marks in 
aggregate for General & OBC candidate & 45% in aggregate in case of SC/ST 
candidates against reserved positions.
Experience: Minimum One Year of post qualication experience in operation (rotating 
shift) of Pump House, Fired Heater, Compressor, Distillation Column, Reactor, Heat 
Exchanger etc. in a Petroleum Renery/ Petrochemicals/ Fertilizer/ Heavy Chemical/ 
Gas Processing Industry. 

Post Code: 104, Post : Jr. Engineering Assistant- IV (Electrical)

Prescribed Parameters – Qualication as Regular Full time course only – 
(From Indian Universities/ Institutes only) and Essential Experience :

Qualication : Minimum 3 Years full time, regular / sandwich Diploma in 
Electrical Engineering from a recognized Institute/ University with minimum of 
50% marks in aggregate for General & OBC candidates & 45% in aggregate in case 
of SC/ST/PWD candidates against reserved positions.

Experience: Minimum One year of post qualication experience in operation/ 
maintenance of Power Generators/ Distribution Sub-Stations (LT&HT at 0.4 KV and 
6.6 KV level or above respectively)/ maintenance of HT/LT Switch Gears 
(PCC/MCC)/ Transformers / Motors/ ACBs/ VCBs/ UPS/ Battery Chargers/ Variable 
Speed Drives/ Protective Relays including Electromagnetic/ Static/ Numerical 
Relays in Petroleum Renery/ Petrochemicals/ Heavy Chemicals/ Fertilizers/ 
Power Plants/ Large Industrial Establishments.

Post Code: 105, Post : Jr. Engineering Assistant- IV (Mechanical – Pump & 
Compressors)

Prescribed Parameters – Qualication as Regular Full time course only – 
(From Indian Universities/ Institutes only) and Essential Experience :

Qualication : Minimum 3 Years full time, regular/ sandwich Diploma in 
Mechanical Engineering from a recognized Institute / University with minimum of 
50% marks in aggregate for General & OBC candidates & 45% in aggregate in case 
of SC/ST candidates against reserved positions OR Matric with ITI in Fitter Trade.

Experience: Minimum One year of post qualication experience for Diploma and 2 
years experience for Matric with ITI (Fitter) in maintenance/ overhauling of rotary 
equipments such as Compressors, Gas/Steam Turbines, Boilers, Columns, Valves, 
Pumps, Mechanical Seals/Dry Gas Seals, Bearings (Journal/Antifriction), Safety 
Valves etc. in a Petroleum Renery/ Petrochemicals/ Heavy Chemicals/ Fertilizers/ 
Power Plants/ Large Industrial establishments..

Post Code: 105, Post : Jr. Engineering Assistant- IV (Instrumentation) Post 
reserved for Persons With Disabilities (HH) ONLY

Prescribed Parameters – Qualication as Regular Full time course only – 
(From Indian Universities/ Institutes only) and Essential Experience :

Qualication : Minimum 3 Years full time, regular/ sandwich Diploma in 
Instrumentation / Instrumentation & Electronics / Instrumentation & Control 
Engineering from a recognized Institute/ University with minimum of 45% marks in 
aggregate for PWD candidates against reserved positions.

Experience: Minimum One year of post qualication experience in Maintenance 
of Modern instrumentation control system like DCS, PLC with electronic eld 
instrumentation, Control Valve, Smart Positioners, loop conguration, online 
Analysers condition monitoring, cabling, earthing etc., in a Petroleum Renery/ 
Petrochemicals/ Heavy Chemicals/ Fertilizers/ Power Plants/ Oil & Natural Gas 
Exploration / large Industrial establishments.

Large Industrial Establishment would mean an industrial/ manufacturing units 
whose investment in plant & machineries exceeds Rs. 10 crores and which has 
been in operation. Copy of the relevant page of the last published Balance Sheet of 
the establishment shall be attached with the physical application under self 
certication by the candidate at the time of submission of Application Form, as and 
when advised.

B. Age Limit – Minimum 18 years and maximum 26 years as on 31/08/2016. 
Relaxation in age by 5 years for SC/ST candidates and 3 years for OBC 
candidates against reserved positions. PWD candidates will be given age 
relaxation upto 10 years (upto 15 years for PWD belonging to SC/ST and 13 
years for PWD belonging to OBC for the posts reserved for them). Age 
relaxation applicable for Ex-Serviceman as per Govt. guidelines. Age 
relaxation shall be given to the candidates to the extent of period of experience 
as notied above.

C. Selection Methodology:

1. The candidates prima facie meeting the prescribed eligibility criteria with regard 
to qualication, age and experience requirement as per the details submitted 
by them in their Online Application Form will undergo Written Test. The Written 
Test comprising of 100 marks will be of duration not less than three hours.

2. Candidate will have to secure a minimum of 40% of marks for qualifying in the 
Written Test (relaxed by 5% for candidates belonging to SC/ST/PWD 
categories against reserved positions)

3. Candidates shortlisted on the basis of their performance in the Written Test 
shall be subjected to Skill/Prociency/Physical Test, which will be of qualifying 
nature.

4. Candidates are advised to ensure that they are Medically Fit as per IndianOil’s 
Pre-Employment Medical Standard. Candidates are advised to go through the 
“Guidelines and Criteria for Physical Fitness for Preemployment Medical 
examination” before they commence the application process. The guidelines 
a r e  a v a i l a b l e  i n  t h e  f o l l o w i n g  l i n k : 
http://www.iocl.com/PeopleCareers/Preemployment_Guiding_Principles1 1th
_mar_2011.pdf

D. Perquisites / Other Benets: Besides Basic Pay and industrial pattern of DA, 
the other allowances/ benets include HRA/subsidized housing 
a c c o m m o d a t i o n  ( a s  p e r  a v a i l a b i l i t y ) ,  M e d i c a l  F a c i l i t i e s , 
Productivity/Performance Linked Incentive, Gratuity, Contributory Provident 
Fund, Employees Pension Scheme, Leave Encashment, Leave Travel 
Concession / LFA, Contributory Superannuation Benet Fund Scheme, House 
Building Advance, Conveyance Advance, Children’s Education Allowance etc., 
as per rules.

E. Concessions and Relaxations:

1. S C /  S T /  P W D  c a n d i d a t e s  a p p e a r i n g  f o r  Wr i t t e n  Te s t  a n d 
Skill/Prociency/Physical Test will be reimbursed second-class rail / bus fare 
from the nearest railway station of the mailing address as mentioned in the 
Application Form to the place of Written Test/ Skill/Prociency/Physical Test 
and back by the shortest route subject to production of documentary evidence 
of rail tickets / bus tickets provided the distance is not less than 30 Kms.

2. SC/ ST/ Ex-Servicemen/PWD candidates are exempted from payment of 
application fee.

F. General Instructions:

1. Candidates are advised to carefully read the full advertisement for details of 
educational qualication and other eligibility criteria before submission of On-
line Application on www.iocrefrecruit.in

2. Candidates are hereby informed that any Corrigendum/ Addendum etc. with 
regard to any change in the number of vacancies, reservation requirement, 
cancellation of recruitment to any post etc… related to this advertisement will 
be made available on www.iocl.com only. Candidates are advised to refer to

Recruitment of Non-Executives against regular posts at Gujarat Renery, Vadodara

Continued to Page. 7




